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GOYERNMENT NOTICE No. 132 

TRINIDAD AND TOBAGO 

THE PUBLIC SERVICE COMMISSION REGULATIONS, 1966 

MAPE BY THE PUBLIC SERVICE COMMISSION, WITH THE CONSENT OF THE PRIME 
MrnISTER, UNDER THE PROVISIONS OF SECTION 102 OF TliE CONSTITUTION 
OF TRINIDAD AND' TOBAGO 

CHAPTER I 

PRELIMINARY 

1. These Regulations may be cited as the Public Service Commission Short title 
and 

Regulations, 1966. commence-
ment 

2. In these Regulations, unless the context otherwise requires- Interpre-

(a) "acting appointment" means the temporary appointment of an tation 
officer whether on promotion or otherwise to a higher office whether 
that office is vacant or not; 

(b) "appointment" means the placing of a .person in an office in the 
public service; 

(c) "the Chairman" means the Chairman of the Commission; 

(d) "Civil Service" means the Civil Service Established by the Civil 
Service Act, 1965; 

(e) "the Commission" means the Public Service Commission constituted 
under section 92 of the Constitution; 

(f) "the Constitution" means the Constitution of Trinidad and Tobago; 

(g) "Director" means the Director of Personnel Administration; 

(h) '!Fire Service" means the Fire Service established by the Fire 
Service Act, 1965; 

(i) "Gazette" means the Gazette published by the order of the Govern­
ment and includes supplements thereto and any Extraordinary 
Gazette so published; 

(j) "Head of Department" means the officer charged with the administra­
tion ofa Department not under the control of a Minister; 

(k) "officer" means a person employed in that part of the public service 
established respectively as the Civil Service, the Fire Service, the 
Prison Service, or any other service in the public service who is 
subject to the jurisdiction of the Commission and, for the purposes 
of section 53 of the Education Act, 1966, shall be deemed to inolude 
all persons employed in the Teaching Service; 

(l) "Perm9,J1p.nt Secretary" includes the Legal Secretary to the Attorney 
General; 

(m) "prescribed. form" means the appropriate form as m.ay from time to 
time be prescribed by the Commission i . 
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(n) "Prison Service" means the Prison Service established by the Prison 
Service Act, 1965; 

(0) "promotion" means the appointment of an officer to an office in a 
grade carrying a higher remuneration whether such office be in the 
same Ministry or Department or not; 

(p) "public office" includes a public office in the Civil Service, the Fire 
Service, the Prison Service and for the purposes of section 53 of the 
Education Act, 1966, shall be deemed to include an office in the 
Teaching Service; 

(q) "public service" includes the Civil Service, the Fire Service, the 
Prison Service and for the purposes of section 53 of the Eduqation 
Act, 1966, shall be deemed to include the Teaching Service; 

(r) "secondment" means the transfer of an officer in a particular se'rvice 
to serve for a period in an office in another service or in an office in 
the public service or in an office under another Government or 
under a Statutory Board or organisation approved by the Governor-
General. 'I 

(s) "Teaching Service" means the unified Teaching Service established 
under section 53 of the Education Act, 1966. 

CHAPTER II 

THE PUBLIO SERVIOE COMMISSION 

3. (1) The Chairman and other members of the Commission shall, as soon 
as possible after appointment, take the oath or make the affirmation set out 
in Form I of the First Schedule. . 

(2) Every person appointed a member of the staff of the Commission 
shall, as soon as possible after appointment, take the oath or make the affirma­
tion set out in Form II of the First Schedule. 

4. (1) The Commission shall meet as often as may be necessary for the 
purpose of performing its functions and such meetings shall be held on such 
days and at such time and place as the Chairman shall determine. 

(2) Where a member fails to attend at least four meetings in anyone 
month over a period ofthree months without reasonable excuse, the Commission 
shall make a report to the Governor-General. 

5. (1) The Chairman, or in his absence the Deputy Chairman, shall preside 
at meetings of the Commission, and in the absence of the Chairman and the 
Deputy Chairman from any meeting, the members present shall elect one of 
their number to preside at that meeting . 

(2) At any meeting of the Commission three members shall constitute 
a q~orum. 

(3) All questions for discussion at a meeting of the Commission shall 
be decided by a majority of the votes of the members present and voting, 

(4) The Chairman or other member presiding at a meeting shall have 
an original vote, and in the event of an equality of votes, he ~h!l-ll p,/alVe ~" well 
II- second or c!!>sting vote, 

~ I 
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6. (1) Notwithstanding regulation 5 but subject to paragraph (2) of this Decisions 
regulation, questions may also be decided by the Commission without a meeting other t~an 
by circulation of the relevant papers among the members and the expression at meetmgs 
of their views in writing and in such case the decision shall be the view of the 
majority of members expressing a view. 

(2) If any member requires that a matter or question being dealt with 
by circulation of the relevant papers shall be reserved for consideration at the 
next following meeting of the Commission, no decision shall be made on that 
matter or question except at a meeting of the Commission. 

7. (1) The Director shall ensure that Minutes of all meetings of the Commis- Record of 
sion and of all decisions arrived at under regulation 6, shall be duly recorded meetUlgs 
and kept and that the same be presented for confirmation by the Commission ~n~ . 
as soon as practicable at a subsequent meeting or by individual members on eClSIODS 

circulation thereof. 
(2) Any member of the Commission who dissents from a decision may Dissents 

require that his dissent and reasons for dissenting be recorded in the minutes. 

8. The Commission in considering any matter or question may consult COJ?-sul- . 
with any such public officer or other person as the Commission may consider t~~on Wlth 
proper and desirable and may require any public officer to attend for the pur- ;er:~DS 
pose of assisting the Commission in its deliberations and producing any official 
documents relating to such matter or question. 

9. Any public officer who without reasonable cause or excuse fails to Non­
appear before the Commission when required to do so, or who fails to comply compliance 
with any request made by the Commission or with any requirement of these 
regulations shall be guilty of misconduct. 

10. (1) Whenever the Commission delegates any of its powers to any of Instrument 
its members or to any public officer in accordance with SUbsection (1) of section ~fl t' 
93 of the Constitution, the Director shall cause notice of such delegation to be t~ ~:a IOn 

published.in the Gazette. published 

(2) A notice published under paragraph (1) shall contain the following 
information :-

(a) the powers delegated; 
(b) the person or persons to whom such delegation is made; 
(c) the extent of such delegation; 
(d) the terms and conditions of such delegation and the manner 

in which matters dealt with under such delegated authority 
may reach the Commission. 

(3) Any power so delegated shall be exercised in such manner as the 
Commission may direct. 

(4) Every delegation under this regulation shall be. revocable. 

CHAPTER III 

. ApP'OINTMENTS, PROMOTIONS AND 'TRANSFERS 

11. Every application for first appointment to the public service shall Application 
be addressed to the Dire<;ltor on the prescribed form. ~;point, 

ment 
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12. (1) Candidates for permanent appointment to public offices in the 
clerical or secretarial classes as prescribed by the Civil Service Regulations and 
to such other classes in the public service as the Commission may from time to 
time specify, shall be selected on the basis of written competitive examinations 
and interviews. 

(2) A candidate who fails the examination for entry into the public 
service in the class or classes specified in paragraph (1) in any year, shall, if 
he wishes to be considered for a permanent appointment, re-apply and re-submit 
himself for the examination in any following year, notwithstanding that he 
may have held an acting appointment in the meantime. 

(3) A candidate who passes the examination for entry into the c~ass 
or classes specified in paragraph (1) in any year but fails to obtain an appoint­
ment shall, if he wishes to be considered for a permanent appointmentlbe 
required to re-apply and re-submit himself for examination in any following 
year, but the Commission may in such case as it shall think fit, waive the 
req'lirements of this paragraph. 

Filling of 13. (1) As soon as it is known that a vacancy will occur the Permanent 
vacancies Secretary or Head of Department shall communicate to the Director in writing 

and shall make his recommendations regarding the filling of the vacancy. 

.Appoint­
ments to be 
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tition 
within the 
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(2) Where a vacancy exists for more than three months and no 
request has been made by the Permanent Secretary or Head of Department 
for the filling of the vacant post, the Director shall send to each Permanent 
Secretary or Head of Department a statement of existing vacancies in his 
Ministry or Department requesting early recommendations for filling vacancies. 

(3) If recommendations, or satisfactory explanations for a lack 
thereof, are not received within a month, the Director shall report the fact 
to the Commission and the Commission shall require the Permanent Secretary 
or Head of Department to- inform it of the reasons for failure to request the 
filling of the vacancy. 

(4) The Director shall, from time to time by circular memorandum 
or by publication in the Gazette, give notice of vacancies which exist in the 
particular service and any officer may make application for appointment to 
any such vacancy. Such application shall be forwarded through the appro­
priate Permanent Secretary or Head of Department to the Director, but the 
failure to apply shall not prejudice the consideration of the claims of all eligible 
public officers . 

14. Whenever in the opinion of the Commission it is possible to do so and 
it is in the best interest of the particular servi.ce within the public service, 
appointments shall be made from within the particular service by competition, 
subject to any regulations limiting the number of appointments that maybe 
made to any specified office in the particular service. 

15. Where the Commission considers either that there is no suitable 
candidate already in the particular service available for the filling of any 
vacancy or that having regard to qualifications, experience and merit, it would 
be advantageous and in the best interest of the particular . service that the 
services of a person not already in that service be secured, the Commission 
may authorise the advertisement of such vacancy. 

16. (1) The Commission may from time to time appoint one or more 
Selection Boards to assist in the selection of candidates for appointment to the 
public service and the composition of any such Board and the form in which 
its reports are to be submitted shall be in the discretion of the Commission. 

, I 
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(2) On consideration of any report of a Selection Board, the Commission 
may, in its discretion, summon for interview any of the candidates recommended 
by such Board. 

17. (1) All examinations to be held under these regulations shall be set Exami­
and the papers marked by such Examination Board as may be appointed for nation 
the purpose. Boards 

(2) The Director shall be responsible for the conduct of examinations 
set under paragraph (1). 
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18. (1) In considering the eligibility of officers for promotion, the Com- Principle 
mission shall take into account the seniority, experience, educational qualifica- of selection 
tions, merit and ability, together with relative efficiency of such officers, and, for . 
in the event of an equality of efficiency of two or more officers, shall give con- promotIon 
sideration to the relative seniority of the officers available for promotion to the 
vacancy. 

(2) The Commission in considering the eligibility of officers under 
paragraph (1) for an appointment on promotion shall attach greater weight to-

(a) seniority,. where promotion is to an office that involves work 
of a routine nature, or 

(b) merit and ability where promotion is to an office that involves 
work of progressively greater and higher responsibility and 
initiative than is required for an office specified in subpara­
graph (a). 

(3) In the performance of its functions under paragraphs (1) and (2), 
the Commission shall take into account as respects each officer-

(a) his general fitness; 
(b) the position of his name on the seniority list; 
(c) any special qualifications; 
(d) any special courses of training that he may have undergone 

(whether at the expense of Government or otherwise); 
(e) the evaluation of his overall performance as reflected in annual 

staff reports by any Permanent Secretary, Head of Department 
or other senior officer under whom the officer worked during 
his service; 

(f) any letters of commendation or special reports in respect of 
any special work done by the officer; 

(g) the duties of which he has had knowledge; 
(h) the duties of the office for which he is a candidate; 
(i) any specific recommendation of the Permanent Secretary for 

filling the particular office; 
(j) any previous employment of his in the public service, or other­

wise; 
(lc) any special reports for which the Commission may call; 
(l) his devotion to duty. 

(4) In addition to the requirements prescribed in paragraphs (1), (2) 
and (3), the Commission shall consider any specifications that may be required 
from time to time for appointment to the particular office. 
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19. Promotion to the Administrative Olass as prescribed by the Oivil 
Service Regulations shall be determined by the order of merit in an examination 
fixed for the purpose, and such examination shall be open to all officers in the 
Oivil Service holding an office not lower than that of Principal Officer or other 
comparable office. 

20. (1) The Director shall keep up-to-date seniority lists of all officers 
holding offices in the several grades in the Public Service. 

(2) The Permanent Secretary or Head of Department shall keep in 
the prescribed form, up-to-date seniority lists of all officers holding offices in 
the several grades in his Ministry or Department, for the purpose of making 
recommendations for promotion and acting appointments. .. 

(3) The seniority of an officer shall be determined by the date of his 
appointment to the particular grade within the range in which he is serving. 
The seniority of officers promoted to the same grade from the same date 
shall be determined by their seniority in their former grade. 

(4) Where officers have entered the particular service within the 
public service by competitive examination and are appointed to the saine 
grade in a range with effect from the same date, the relative seniority of such 
officers shall be determined according to their performance in such examination. 

21. The seniority of an officer who voluntarily resigns from the publio 
service and is subsequently re-appointed to it shall be reckoned from the date 
of his re-appointment. 

22. In any case not covered by regulation 20 or 21, the Oommission shall 
determine the seniority of the officer. 

23. The Oommission may authorise payment to an officer of a commencing 
pay at an incremental point higher than the minimum in the scale attaching 
to the office to which he is appointed or promoted. 

24. (1) The Permanent Secretary or Head of Department shall ensure 
that any recommendation made in relation to an acting appointment as a 
prelude to a substantive appointment shall be based on the principles prescribed 
in regulation 18. 

(2) Where, in the exigencies of the particular service, it has not been 
practicable to apply the principles prescribed in regulation 18, an officer selected 
for an acting appointment in consequence of a recommendation made under 
paragraph (1) shall not thereby have any special claim to the substantive 
appointment. 

(3) In considering the claims of eligible candidates for a substantive 
appointment, the Oommission shall take into account the .claims of all eligible 
officer.s, 

25. (1) Where an acting appointment falls to be made whether as a prelude 
to a substantive appointment or not, the Permanent Secretary or Head of 
Department shall notify those officers within the Ministry or Department who 
are eligible for consideration. 

, I 
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(2) The Permanent Secretary or Head of Department shall, after 
notification as required by paragraph (1), allow a period of seven days to elapse 
before forwarding any recommendations in relation to such acting appoint­
ment, for the purpose of allowing the officers of the Ministry or Department 
to make representations on the filling of such vacancy. 

(3) Where representations have been made by or on behalf of any 
officer in the Ministry or Department, the Permanent Secretary or Head of 
Department shall forward such representations in their original form to the 
Director. 

(4) "Where a vacancy occurs in an office and an acting appointment 
falls to be made for a period not likely to exceed twenty-eight days as a result 
of sudden illness or other very special circumstances, the Permanent Secretary 
or Head of Department may appoint an officer to act for such period and the 
provisions of paragraphs (1), (2) and (3) shall not 8,pply to such acting appoint­
ment. 
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26. (1) VVhere an acting appointment falls to be made otherwise than Principles 
a13 a prelude to a substantive appointment, the officer appointed shall- of sele~tion 

for actmg 
(a) as a general rule be the senior officer in the Ministry or Depart- appointment 

ment eligible for such acting appointment; not as 
prelude to 

(b) assume and discharge the duties and responsibilities of the appointment 
office to which he is appointed to act. 

(2) In submitting any recommendations for an acting appointment, 
the Commission shall examine whether the exigencies of the particular service 
would best be served by transferring an officer from another district next in 
line of seniority to act when there is an officer in the same district who is capable 
of performing the duties of the higher grade, and in such examination the 
question of additional Government expenditure for travelling and subsistence 
allowances and other expenditure shall be borne in mind. 

27. The Permanent Secretary or Head of Department shall submit, well Permanent 
in advance, recommendations fer acting appointments to permit of their Secretary to 
consideration by the Commission before the date on which the acting appoint- submit 
ment is intended to become effective. but the Commission may waive the reco~\. 
provisions of this regulation where th~ necessity to submit recommendations :e:d:a~~~ 
has been occasioned by sudden illn.ess, or very special circumstances or in any 
other circumstances which the Commission. may consider appropriate. 

28. In submitting recommendations for acting appointments, Permanent Permanent 
Secretaries and Heads of Departments shall state the reasons why officers, if Secretary to 
any are beina passed over. state re~sons 

, 0 fu~~ 

over officers. 
29. (1) Where the Commission proposes to transfer an officer, the Com- Transfers 

mission shall, except where the exigencies of the particular service do not 
permit, make an order of transfer in writ,ing and shall give not less than one 
month's notice to an officer who is to be transferred. 

(2) An officer who is 2uggrieved by an ordor under paragraph (I) may 
make representation to the Commission for a review of the order in accordance 
with paragraph (3). 

(3) Where an officer desires to make representation to the Commission 
for a review of an order m8,de under paragraph (1), he shall give notice in 
writing to the Permanent Secretary or Head of Department within seven days 
of the l'eceipt of such order ~,nd shall submit, with the notice, represenbatio118 
Ln writing, 
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(4) The Permanent Secretary or Head of Department shall, within 
seven days, forward any representations made to him in writing under para­
graph (3), together with his comments thereon to the Commission. 

(5) The Commission shall consider the representations of the officer 
and the Permanent Secretary or Head of Department submitted to it under 
paragraphs (3) and (4) and shall communicate its decision in writing. 

30. (1) Notwithstanding that an officer in respect of whom an order has 
been made under paragraph (1) of regulation 29 has made representation under 
paragraphs (2) and (3) of the said regulation, the officer shall assume his duties 
on transfer pending the review of the order by the Commission. 

(2) Where the order of transfer involves the exchange of officers in 
an office in a grade to another office in the same grade the officer shall not 
assume his duties on transfer pending the review of the order by the Com­
mission. 

31. (1) The date of appointment to an office in a particular service within 
the public service shall normally be the date on which the officer assumes,. 
substantively the duties of the office to which he has been appointed. 

(2) The date of appointment on promotion shall be such date as the 
Commission shall specify. 

(3) If an officer is selected for appointment from outside Trinidad and 
Tobago, the date of appointment shall be the date specified in the letter of 
appointment. 

32. (1) A candidate selected for appointment shall undergo a medical 
examination bv a Government Medical Officer and shall not be confirmed in 
his appointment unless and until he has been passed as medically fit. 

(2) The Permanent Secretary or Head of Department to which the 
candidate ha.8 been a.ssigned, shall make appropriate arrangements for the new 
appointee to be medically examined as soon as practicable after his assumption 
of duty. 

(3) The Government Medical Officer who examines the new appointee 
shall submit his medical report on the prescribed form to the Director under 
confidential cover as [Soon as practicable after the examination. 

(4) The Director shall inform the new appointee whether the medical 
report is favourable or unfavourable. 

(5) All communications relating to the medical report on a new 
appointee shall be strictly confidential and any officer who communicates 
the details of any such medical report to any other person except for the 
purpose of, and as provided for in this regula.tion, shall be guilty of misconduct 
and be liable to. dismissal from the public service. 

Exemption 33. An officer selected for appointment to an office in a service within the 
from medical bli . h h h rt' ul .. h' h h h Id ffi exami- pu G serVICe, ot er t an tepa 10 ar serVIce ill w IC e 0 s an 0 ce 
nation and who has undergone a medical examination by a medical officer in the 

pu blic service for appointment to that particular service may be exempted 
from further medical examination as a c~ndidate on lIip:poin,tment t9 ~n;Y Q~4e;t' 
service in the :public service. 

-, 
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CHAPTER IV 

STAFF REPORTS 

34. (I) A Permanent Secretary or Head of Department shall forward Staff 
t +h D· t' h Reports o •. e 1rec or In eac year-

(a) in respect of all officers who are within the scale of pay, a staff 
report not later than sixty days before tLn increment is due 
to an officer; and 

(b) in respect of all officers who are at the maximum in the scal@ 
of payor who receive a fixed pay, a staff report not later 
than the anniversary of the date of appointment of an officer 
to the office. 

(2) A staff report shall relate to the period of service during the 
immediately preceding twelve months. 

(3) In the preparation of a staff report, the Permanent Secretary 
or Head of Department shall be guided by his own deliberate judgment and 
Illhall in such report--

(a) make an unbiased assessmen·t of the officer's performance 
and conduct over the past twelve months, and 

(b) give an indication of the future prospects of the officer. 

(4) A staff report shall be in such form as may from time to time 
be prescribed by the Commission and shall be made in respect of every officer 
whether he holds an acting appointment,. a temporary appointment or im 
employed for a specified period. 

3Q5 

35. In order that an officer may be given every opportunity to correct Officer to 
any shortcomings which he might evince during the course of the twelve be informed. 
mOllths' period of service to be reported on, a Permanent Secretary or Head ~!p~~;erse. 
of Department shall-

(a) as and when such shortcomings are noticed, cause the officer 
to be informed in writing thereof; 

(b) when adverse markings are included in the staff report calise 
the officer to be informed in writing thereof before he submits 
the report to the Director. 

36. (1) A staff report made in respect of an officer under regulation 34 Annual 
shall be the basis for determining the eligibility of an officer for- increment!! 

(a) an increment, and 
(b) promotion. 

(2) Where a Permanent Secretary or Head of Department in a report 
made under regulation 34, recommends that an increment ought not to be 
granted, he shall notify the officer in writing, not later than sixty days before 
the increment is due, of the reasons for which he considers that the increment 
ought not to be granted, and the officer may, within seven days of the receipt 
of such notification, make representations in writing, through the Permanent 
Secretary or Head of Department, to the Commission. 

(3) An annual increment shall not be suspended except on the authority 
of the Commission. 
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(4) Where the Commission after considering any representation 
by an officer made under paragraph (2), supports the recommendation of a 
Permanent Secretary or Head of Department referred to in paragraph (2), 

_ or where in the opinion of the Commission a report made under regulation 34 
does not justify the payment of an increment to the officer, the Commission 
shall notify the officer in writing of its decision to suspend the payment of 
tihe increment. 

(5) The Commission may suspend under paragraph (4) ,the payment of 
an increment, subject to paragraph (6), for a period not exceeding six months. 

(6) Where the Commission suspends an increment under paragraph (4) 
for a specified period, the Permanent Secretary or Head of Department shall, 
not less than thirty days before the expiration of the specified period, make 
ij, report on such officer and if in the opinion of the Commission-

(a) the report justifies the payment of the increment, the Com­
mission shall grant the increment which shall be payable 
from the date from which it is granted; 

(b) the report does :not justify the payment of the increment, 
the Commission may suspend the payment of the increment 
for a further period not exceeding six months. 

(7) V/here the Commission suspends ,the payment of an increment 
to an officer under this regulation,the suspension shall not affect the officer's 
incremental date. ' 

CHAPTER V 

PROBAT.IONARY' .APPOINTMENTS 

37. Except as otherwise provided in this Chapter, an officer on first 
appointment to the public service shall be required to serve on probation for 
,a period of two years. 

Period of 38. (1) 'Where 1l,n officer is to be appointed to gn office in which he has 
probt;ttion on -satisfactorily performed the duties, whether in gn acting or temporary capacity 
a-ppOlntment or on secondment for periods of equal or longer duration than the period of 

Period of 
probation 
on 
promotion 

probation prescribed by regulation 39, the officer shall not be required to serve 
on probation. 

(2) Where I:m officer is appointed on promotion to an office in which 
he has acted satisfactorily for periods of less duration than the period of pro­
bation prescribed by regulation 39, not more than one year and not less than 
six months acting service shall be offset against the period of probation. 

(3) Where an officer is appointed on probation to an office in which 
he has not acted satisfactorily, the Commission shall determine the period of 

. probation to be served. 

39. (1) Subject to regulation 38, an officer who is appointed on promotion 
to an office shall be required to serve on probation for one year in the office 

. to which he is promoted. 

.. ~ ........ (2) Subject to paragraph (3), where within two years immediately 
preceding his promotion an officer has served in an acting appointment in the 



P'l{>blic Service Oommission Reg.ulations. 1966 . 

office to which he is promoted, the period of probation shall be abated by the 
extent of the aggregate of service in such acting appointment unless the Com­
mission otherwise directs. 

(3) In calculating the aggregate of service in an acting appointment 
for the purpose of paragraph (2), only continuous service of three months or 
more shall count. 

(4) Where an officer is transferred from one Ministry or Department 
to another, the Permanent Secretary or Head of Department shall take 
immediate steps to ensure the release of such officer to assume duties in his 
new office on the date fixed by the Commission. 

(5) Where an officer is promoted and transferred from one Ministry or 
Department to another and the exigencies of the service preclude his assumption 

. of duties in his new office on the date fixed by the Commission, the period of 
probation shall be deemed to commence from such date. 

40. Where an officer is promoted before he has completed the full period Waiver of .. 
of probation in the lower office, the unserved portion ofthat period of probation por~ion of 
shall be deemed to be waived and the officer deemed to be confirmed in that PferlOd 

• 0 pro-
appomtment. bation 

41. The fGllowing principles shall be observed for the treatment of an Principleil 
officer during his period of probation- to be . 

(a) the officer on probation shall be given an opportunity to learn his ~~~~ved 
work and be tested as to his suitability for it; officer on 

(b) he shall be accorded all possible facilities for acquiring experience probation. 
in his duties; . . 

(c) he shall be subject to continual and sympathetic supervision; 
(d) so far as the exigencies of the service permit, he shaH be assigned to 

duty only where such observation is possible; and 
(e) if at any time during his period of probation he shall exhibit ten­

dencies which render it in any way doubtful that he is likely to 
become fit for confirmation in his appointment, these shall at once· 
be drawn to his attention in writing by the Perm::J,Dent Secretary 
or Head of Department and he shall be given such assistance. as 
may be possible to enable him to correct his faults. 

42. (1) In the case of an officer serving a two year period of probation, the Confidenti",l 
Permanent Secretary or Head of Department shall submit to the Director three r~orts on 
confidential reports as follows- ~n ~~~_ 

(a) a first report after the officer has completed one year'sservice; bation 

(b) an interim report six months before the period of probation 
expires; and 

(c) a final report one month before the period of probation expires. 

(2) In the case of an officer serving a period of probation of one year, 
two confidential reports shall be submitted as fallows-

(a) a: first report six months before the period of probation expires; 
(b) a final report one month before the period of probation expires. 

(3) The Director shall report to the Commission whenever a Permanent 
Secretary or Head of Department fails to submit It confidential report on i,n 
officer on probation within the terms specified in thilJ regulation. 
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(4) In submitting the final report, the Permanent Secretary or Head 
of Department shall make a firm recommendation-

(a) that the officer be confirmed in the appointment; or 
(b) that the period of probation be extended; or 
(c) that the services of the officer be terminated; or 
(d) that the officer revert to his former office. 

(5) A report of the Permanent Secretary or Head of Department 
'under this regulation shall not be seen by the officer on probation, but any 
adverse comments on his work shall be in specific terms; the officer shall be 
notified in writing in duplicate as early as possible, so that he should h:ave 
sufficient time in which to make an effort to correct his shortcomings before his 
period of probation expires. The officer shall retain the original notificatlion 
and shall sign the duplicate and return it to the Permanent Secretary or Head 
of Department for the record. 

Officer may 43. (1) Before any recommendation is made to the Commission for the 
mlLke ~epre. extension of the period of probation of an officer or for the termination of his 
BentatlOn on appointment, the Permanent Secretary or Head of Department shall inform 
:~~~~tion the officer of this recommendation and of the specific reasons therefor and he 
of shall invite the officer to submit any representations he may wish to make. 
Permanent (2) S b· h . . f h gul. h fir . Secretary U Ject to t e proVlsIOns 0 t ese re atIOns, test appomt-

Commission 
to confirm 
appoint­
ment 

Incremental 
date when 
period of 
probation 
extended 

Permanent 
Secretary 
to keep 
record 

ment on probation of an officer may, at any time during the period of probation, 
be terminated by the Commission. 

44. (1) If, after consideration of the final report of the Permanent Secretary 
or Head of Department, the Commission is satisfied that the service of an 
officer on probation has been satisfactory, the Commission shall confirm his 
appointment with effect from the date of appointment. 

(2) If the Commission is not satisfied that the service of an officer 
on probation has been satisfactory, the Commission may extend the period 
of probation for a further period. 

45. Where the period of probation of an officer has been extended and he 
is subsequently confirmed in his appointment, the Commission may direct 
that the officer's increment be paid-

(a) with effect from the date following that on which the extended 
period of probation expired without change in the incremental 
date; or 

(b) with effect from the date following that on which the extended 
period of probation expired which would then become his incre­
mental date. 

46. 'A Permanent Secretary or Head of Department shall keep a record 
of every officer who has been appointed on probation to an office in his Ministry 
or Department. 

Permanent 47. The Permanent Secretary or Head of Department shall ensure that 
Secretary 
not to allow no payment shall be made out of public funds in respect of any matter requiring 
payment . the approval of the Commission until such approval has been obtained. 
out ofpubho 
funds in cer-
tain ciroum-
.tanoeli 

I' 
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CHAPTER VI 

RESIGNATIONS, RETIREMENTS AND TERMINATION OF ApPOINTMENTS 

48. (1) An officer who wishes to resign shall give to the Commission Resignation 
notice in writing of his intention at least one month before the date on which 
he wishes to relinquish his appointment, but the Commission may waive the 
requirement of notice in whole or in part if it thinks fit. 

(2) Notwithstanding any regulation respecting the non-forfeiture of 
leave, an officer who fails without reasonable cause to comply with paragraph 
(1) may forfeit all leave and the benefits and privileges accruing to him in 
respect of leave. 

(3) An officer is not entitled to withdraw his notice of resignation 
before such resignation becomes effective, but the Commission may accept 
such withdrawal if tendered in writing at any time before the. effective date 
of the resignation. 

49. An officer who is absent from duty without leave for a period of one Abandon- . -
month may be declared by the Commission to have resigned his office and mont ... 
thereupon the office becomes vacant and the officer ceases to be an officer. . .. 

50. The services of an officer may be terminated only for the reasons Reason! for 
stated hereafter- termination 

of appoint-
(a) where the officer holds a permanent appointment:- ment 

(i) on dismissal or removal in consequence of disciplinary pro-
ceedings; 

(ii) on compulsory retirement; 
(iii) on voluntary retirement; 
(iv) on retirement for medical rea!!on!!; 
(v) on being retired in the public interest; 

(vi) on resignation without benefits payable under any enactment 
providing for the grant of pensions, gratuities or compensation; 

(vii) on the abolition of office; 

(b) Where the officer holds a temporary appointment-
(i) on the expiry or other termination of an appointment for a 

specified period; 
(ii) where the office itself is of a temporary nature and is no longer 

necessary; 
(iii) o~ the termination of appointment in the case of an officer 

on probation; 
(iv) on the termination of appointment in the case of an officer 

holding a non-pensionable office with no service in a pensionable 
pffice; 

(v) on dismissal or removal in consequence of disciplinary proceed­
ings; 

(vi) ill-health. 

(c) Where the officer is on contract his services shall be terminated in 
accordance with the terms of the contract. 
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51. (1) Subject to paragraph (2), an officer-
(a) shall, be required to retire on attaining the age of sixty years; or 
(b) may retire voluntarily at the age of fifty-five years; or 
(c) may at any time after he attains the age of fifty years and 

before attaining the age of fifty-five years, apply to the Com­
mission for permission to retire pursuant to subsection (1) of 
section 12 of the Pensions Ordinance and shall in his a pplica tion 
state the grounds on which it is based. 

(2) An officer who is a member of the Fire Service and holds a rank 
therein below that of Second Officer shall retire in accordance with any provision 
enacted in respect of such office. 

52. A Permanent Secretary or Head of Department shall inform the 
_ I)irector of all officers in his Ministry or Department who are within one year 
-.ofthe compulsory retirement age. 

Premature'. _ 53. (1) If it appears to the Commission that pursuant to section 11 of the 
retire:rneiat-- Pensions Ordinance an officer who has attained the age of fifty years ought 
Ch.9 No:-6to be called upon to retire from the public service, the Commission shall advise 

Retirement 
in the 
public 
interest 

the officer accordingly. 
(2) Any such officer shall be afforded an opportunity of submitting 

to the Commission any representations he may wish to make regarding his 
proposed retirement. 
_ -.- (3) If the Commission, after considering the representations, if any, 
made by the officer, is of the opinion that, having regard to all the circumstances 
of the case, the officer should be retired in the public interest, the Commission 
shall require the officer to retire on such date as the Commission shall determine, 
and the officer shall be retired accordingly. 

54. (1) Where it is represented to the Commission or the Commission 
considers it desirable in the public interest that any officer should be required 

-tbl'etire on grounds which cannot suitably be dealt with under any of these 
regulations>- it shall call for a full report on the officer from the Permanent 
Secretary or Head of Department in which he is serving and shall take into 
account the officer's previous record during the last preceding ten years. 

_ (2) If, after considering such report and such record and giving the 
'officer an opportunity of submitting a reply to the grounds on which his retire­
)l).ent is contemplated, and having regard to the conditions of the particular 
service 6f which the officer is a member, the usefulness of the officer thereto, 
and all the other circumstances of the case, the Commission is satisfied that it 
is desirable in the public interest so to do, it shall require the officer to retire 
.on-su.cb. date as the Commission shall determine, and he shall be retired accord­
ingly. 

Termination of . 55. (1) Where an office, being one of a number of like offices, has been 
appointment On 
abolition of --abo1isliedbut one or more than one such office remains, the Permanent Secretary 
f~!ili~ati~gfOr or Head of Department shall make a report thereon to the Director for considera­
improvement in tion by the Commission, and shall recommend with his reasons therefor, which 
~~eaoM1~;~::on officer shall be retired or removed from th@ public service in consequence of 
of Departmont -~suOh abOlition:: - -

, 1 
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(2) Where it is necessary to retire or remove an officer from the public 
service for the purpose of facilitating improvement in the organization ofa 
Ministry or Department in order to. effect; greater efficiency 0.1' ecanomy, the 
Permanent Secretary or Head of Department shall make a report thereon to 
the Director far cansideration by the Commission, and shall recommend with 
his reasons therefor, which officer shall be retiredor removed from the public 
service in consequence of such re-organisation. 

(3) Where the Permanent Secretary or Head af Department makel'l 
any recommendation under paragraph (1) or (2), t;he PermEment Secretary 
or Head of Department shall, at the same time, notify the officer concerned in 
,yriting of his recommendations, and such officer may, within seven days of 
the receipt of the notification, make representations thereon. . 

(4) Where an officer makes representation in respect of recommenda­
tions made under paragraph (1) or (2), the representgtions shall be forwa,rded 
in their original farm to the Commission by the Permanent Secretary 0.1' He!JJd 
of Department together with such comments as the Permanent Secretary 0.1' 
Head af Department thinks fit. 

(5) Notwithstanding paragraph (1) or (2), :md gfter cansideration 
of the representatians af the afficer, the Commissian may, instea,d of retiring 
0.1' removing the offioer from the public service, tnmsfer the officer concerned 
to anather office nat lawer in status than the,t which he held. 

56. (1) The Cammissian may terminate the appointment of an officeI' Termil1ll>tion 
on grounds of inefficiency. . of appoint-

lTIent on 

(2) Where a Permanent Secretary or Head of Department make~~ ~ro~n~6 of 
recommendatian in writing that the appaintment of an officer should be mel Glency 
terminated on grounds of inefficiency, the officer shall be informed in writing 
af such recommendation and shall be given an oppartuni·ty to make representa-
tions there an. 

(3) Where an officer makes representations under pe,ragraph (2), 
the representations shall be farwarded in their ariginal farm to the. Com­
missian by the Permanent Secl'8tary or Head af Department together with 
such comments as the Permanent Secret3,ry or Head of Department thinks 
fit. 

(4) The Commission may, upon application af the afficer or on its 
own motion, cause an investigation to be made before making a final decision. 

57. The Commission may terminate the appaintment of a female afficer Married 
who is married on the graunds that her family obliga'Gians are affecting the feri:i.alEi' 
efficient performance of her duties and the procedure far the termina,tion officer 
of such appaintment shall be in accardance with paragraphs (2), (3) and (4) 
of regulation 56. 

58. (I) A Medical Board shall be held whenever it is necessary for an Medical 
officer to be examined with a view to. ascert8,ining whether or nat the officer Boards 
should be retired on grounds of ill-health, or in any case or class of ease in 
which the Commission directs. 

(2) An afficer may be required by the Commission to undergo&' medic!'),l 
examination at any time. . -
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(3) An officer who is required to undergo a medical examination 
shall submit himself to be examined by a Medical Board at sllch time and 
place as the Permanent Secretary may direct on behalf of the Board, 

(4) Where an officer, through refusal or neglect to obtain specialist 
advice or to obtain treatment when so recommended by the Medical Board, 
falls sick and in consequence is unable to perform his duties, the Commission 
may direct that the period during which he is unable to perform his duties 
:3ha11 be counted as leave without pay. 

(5) Whenever it is considered necessary for an officer to be examined 
with tl view to ascertaining whether or not he should be retired on grounds 

. of ill-health, the Permanent Se0retary or Head of Depa,rtment shall make 
a recommendation tc his effect to the Commission and where there is a med-ical 
record of the officer, the record shall be made avail&,ble to the Medical Board, 

(6) Where a deterioration in the work of the officer is the reason or 
one of the reasons for requesting that the officer undergo a medical examination, 
the Permanent Secretary or Head of Department, shall submit., with his 
recommendation under paragraph (5), a detailed report on gny change in the 
quality of the officer's work in order to assist the Medical Board in carrying 
out. the medical examination of the officer, concerned, 

59, An officer who is medic8,lly boarded and found unfit for further 
1!ervice shall not be allowed to remain on duty after receipt of the Medical 
Board's report, and shall be granted such annual leave and accumulated 
&nnual leave for which he is eligible or two months' leave, whicbever is the 
greater, as from the date au which he is notified of his unfitness for futher 
duty, 

CHAPTER VII 

CONDUCT 

60, An officer shall conduct himself at all times in such a manner that 
he does not bring the service of which he is a member into disrepute, 

6L (I) An officer shall discharge the usual duties of the office to which 
he is appointed and any other related duties that the Permanent Secretary 
or Head of Department may, at any time, call upon him to discharge, 

(2) In the discharge of his duties, an officer shall be courteous and 
polite both to members of the staff and to members of the public, 

62, An officer who is discourteous or impolite to members of the sta,ff 
or to members of the public shall be guilty of misconduct, 

63, (1) An officer shall not be absent from duty without leave or rea,sail­
able excuse, 

(2) An officer shall not leave the country without the permission 
in writing of the Permanent Secretary or Head of Department or, in cases 
of emergency, of a, superior officer who shall report forthwith, in writing, to 
the Permanent Secretary or Head of Department, 

(3) An officer who contravenes this regulation is guilty of misconduct 
a,nd shall be liable to summary dismissal, 

- I 
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64. An officer who wilfully refuses to perform his duties or ·who wilfully Wjlfu\ t 
omits to perform his duties, shall be guilty of misconduct. ~"::"~~~m 0 

duties. 

65. (1) Except in the case of part-time officers, an officer's whole time Activities 
is at the disposal of the Government. Accordingly- outside 

the 
(a) an officer may not at any time engage in any activity which service 

would in any way tend to impair his usefulness as an officer, 
nor may he engage in any occupation or undertaking which 
might in any way conflict with the interests of his Ministry or 
Department or be inconsistent with his position as an officer; 

(b) an officer shall not engage in any trade or any professional, 
commercial, agricultural or industrial undertaking or under­
take private work for remuneration without the prior approval 
of the Commission; 

(c) notwithstanding that prior approval may have been given. 
the Commission may at any time after notice to the officer 
and after holding an inquiry prohibit an officer from-

(i) engaging in any trade, professional, commercial, 
agricultural or industrial undertaking; 

(ii) regularly undertaking private work for remuneration, 
if the Commission is of the opinion that the officer's 
activity tends to impair his usefulness as an officer 
or conflicts with the interests of his Ministry or Depart­
ment or is inconsistent with his position as an officer; 

,t 

(d) within a period of thirty days after his first appointment to 
a service in the public service, an officer shall disclose in 
writing to the Commission particulars of any investment 
or shareholding which he possesses in any company carrying 
on business inside or outside of Trinidad and Tobago and 
also of any direct interest which he has in any professional, 
commercial, agricultural or industrial undertaking in or out­
side Trinidad and Tobago; 

(e) an officer who invests in or acquires shares in any company 
carrying on business in or outside of Trinidad and Tobagl'> 
or who acquires any direct interest in any professional, com­
mercial, agricultural or industrial undertaking in or outside 
of Trinidad and Tobago, shall within a period of thirty days 
thereafter inform the Commission; 

(f) whenever the Commission is of the opinion that an officer's 
performance of his duties is likely to be influenced by the fact 
that he owns shares or investments in any company, or he 
has direct interest in any professional, commercial, agricultural 
or industrial undertaking, the Commission may require the 
officer to dispose of such shares, investment or interest within 
such period as the Commission may specify or may transfer 
the officer to other duties. If the officer, on being required 

. to dispose of such shares, investment or interest fails to do 
so within the specified period, he shall be guilty of misconduct; 

(g) an officer while he is on accumulated annual leave shall not 
accept any paid employment or engage in any trade or any 
professional, commercial, agricultural or industrial under­
taking, Q):' undertake regular private work for remunemtion; 
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the Commission may, however, grant to an officer who is on 
lcave prior to resignation or retirement permission to engage 
in the activities aforementioned. Such permission shall not 
be conditional on the curtailment of any period of leave to 
which the officer is entitled. 

(2) An officer who is engaged in any ofthe activities that are described 
in sub-paragraphs (a) and (b) of paragraph (I) shall within sixty days of the 
coming into operation of these regulations apply for approval to the Com­
mission. to continue to engage in such activities. 

(3) An officer who makes an application under paragraph (2) may 
continue to engage in such activities until he is notified of the decision of the 
Commission with respect to his application. 

66. An officer may not call a public meeting to consider any action of the 
Government or actively participate in the proceedings of a meeting ca.lled 
for such a purpose or procure signatures to any public petition regarding 
the actions of the Government. Nothing in these regulations shall affect an 
oft;icer's right to participate actively in any meeting called, or sign any petition 
prepared by his staff association on matters with which the st.r.ff association 
of a particular service is competent to deal. 

67. (I) An officer shall not make public or communicate to the Press 
or to an individual, or, make private copies of, documents, papers or informa­
tion of which he may have become possessed in his official capacity, unless 
his duties require him to do so. 

(2) An officer who commits a breach of this regulation shall be guilty 
of misconduct. 

(3) An officer who contravenes any of the provisions of any enactment 
relating to official secrets, shall be guilty of misconduct notwithstanding that 
he may be charged with an offence under any such enactment. 

68. An officer, whether on duty or on leave of absence, shall not allow 
himself to be interviewed on questions of public policy or on matters affecting 
the defence or military resources of Trinidad and Tobago or of any other 
country unless his official duties require him to do so. 

69. (I) An officer shall not, without permission of the Permanent Secretary 
or Head of Department, broadcast on the radio or television or publish in any 
other manner any statement which may reasonably be regarded as being in 
the nature of a personal comment on any national or local political or administra­
tive matter unless his official duties require him to do so. 

(2) An officer may, with the permission of the Permanent Secretary' 
publish, in his own name, articles relating to other subjects of general interest 
or give broadcast talks on the radio or television on such subjects. 

70. In any case of doubt as to the propriety of any proposed publication 
or broadcast, an officer shall refer the matter to the Permanent Secretary or 
the Head of Department. 

71. Except in the case of the official organs of staff associations or pro­
fessional associations, an officer shall not, without express permission in writing 
of the Commission, act as Editor of any newspaper or take part directly or 



indirectly in the management of a newspaper, or contribute anonymously 
thereto any statement or article which may reasonably be regarded as a com­
mentary on the politics of the country or the administration of the Govern­
ment. 
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72. Broadcast talks by Government officers shall be governed by the Rules 
following rules- relating to 

broadcast 
(a) No question of payment either to the officer employed in the prepara- talks 

tion or delivery of a lecture or talk, or to the :Miuistry or Department 
which he rcpresents shall arise in connection with lectures or talks, 
which are necessary or desiTable in order to enable a Ministry or 
Department to carry out its recognised duties to the community. 
No payment shall be made to an officer in respect of bTOadcast 
lectures or talks on subjects which are a part of the duties imposed 
on him to enable a department to perform its normal functions. 

(b) Lectures or talks which are not necessary for departmental purposes 
may be given by officers who are experts in a particular subject, 
whether or not they have specialised in this subject in their official 
capacity. In all such cases, if the subject matter is related to the 
work or the policy of the Ministry or Department to which the 
officer belongs, or if the broadcaster is to be announced by his 
departmental title, the prior authority of the Permanent Secretary 
or Head of Department is required with the object of ensuring-

(i) that there is nothing in the lecture or talk contrary to the 
public interest or inconsistent with the status of an officer, 
and 

(ii) that the standing of the speaker is sufficient to justify the 
delivery by him of a lecture under his departmental title. 

Subject to these conditions, and to the due observance of any 
professional rule that may be in force as to the acceptance of 
remuneration for such services, it shall be open to an officer to make 
his own terms with the broadcasting authority, but in these cases 
the work involved in the preparation and delivery of the lecture or 
talk shall be done outside official hours. 

73. (1) An officer who incurs indebtedness to the extent that it impairs Indebted. 

his efficiency or that it has brought or is likely to bring the service of which he ness 

is a member into disrepute, shall be guilty of misconduct. 

(2) In the month of January in each year every officer who has incurred Return of 

indebtedness shall be required to render to the Permanent Secretary or Head of debts 

Department on Form I in the Second Schedule, a full statement of his 
indebtedness including indebtedness to the Government. The Permanent 
Secretary or Head of Department shall forward such statement to the Director. 

(3) In the month of January in each year, a Permanent Secretary or 
Head of Department shall render to the Director on Form I in the Second 
Schedule, a full stat,ement of his indebtedness including indebtedness to 
Government. 

(4) An officer shall nub be a party to an accommodation bill. Accommo· 
dation bill 

(5) The Commission may require an officer to authorise deductions 
from his pay for the repayment of any debt to Government, 
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Bankruptcy 74. (1) An officer against whom bankruptcy proceedings have been 
taken or who becomes insolvent or who has been declared a bankrupt shall 
within seven days report that fact to the Commission. 

(2) An officer who fails to report under paragraph (1) shall be guilty 
of misconduct. 

Officer not 75. An officer shall not solicit the intervention or influence of members 
to solicit of Parliament, Ministers, members of the Commission, or prominent members 
intervention 

Gifts, 
rewards 

Exceptions 

Bribery 

Legal Pro­
ceedings 

of the community to support or advance his individual claims in the service. 

76. Except with the permission of the Commission, an officer shall not 
accept any gifts or rewards from any member of the public or from any organ· 
isation for services rendered in the course of his official duties. 

77. Notwithstanding regulation 76, an officer may accept a present offered 
by-

(a) a representative of a foreign Government, on the occasion of an 
official visit to that country; 

(b) a community organization, on a social occasion where the gift 
represents the work or achievement of that organisation; 

(c) other officers in his Ministry or Department on the occasion of his 
marriage, or on retirement, or on transfer. 

78. An officer who is offered a bribe shall immediately inform the Perma. 
nent Secretary or Head of Department who shall report the matter to the 
Police and advise the Commission. 

79. An officer who desires to initiate legal proceedings on his own behalf 
against another officer or against a member of the public with respect to any 
matter which arose out of and in the course of the execution of his duty, shall 
apply to the Commission for permission so to proceed. 

Application 80. An application under regulation 79 shall be in writing and shall be 
to initiate addressed to the Director for transmission to the Commission and forwarded 
legadl. pro't through the Permanent Secretary or Head of Department of the Ministry 
cee mgs 0 hi h th ffi . . d 'f h P S be in writing or Department to w ceo cer IS asslgne , or I t e ermanent I ecretary 
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Officer to 
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is the applicant, directly to the Commission. 

81. The Commission may refuse the application under regnlation 79, 
if the Commission is of the opinion that the proceedings would be-

(a) contrary to the best interest of public policy; 

(b) detrimental to discipline and the good reputation of the particnlar 
service of which the officer is a member. 

82. (1) An officer who is charged by a member of the public with a 
criminal offence shall report the matter forthwith to the Permanent Secretary 
or Head of Department for the information of the Commission. 

(2) Where an officer is charged by the Police with a criminal offence 
the Commissioner of Police shall report the matter to the Permanent Secretary 
or Head of Department for the information of the Commission. 

(3) An officer who fails to comply with the provisions of this regula.tion 
shall be guilty of misconduct. 

'. 
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(4) Where an officer who is charged by the Police with a criminal 
offence fails without reasonable excuse to attend Court on the date fixed for 
hearing, the Commission may direct that such officer shall not receive any 
payor allowance. 
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83. (1) An officer who without reasonable excuse does an act which- Misconduct 

f ·1 ",. d defined (a) amounts to al ure to periorm In a proper manner any uty 
imposed upon him as such; or 

(b) contravenes any of the provisions of these regulations; or 

(c) contravenes any enactment relating to the particular service 
of which he is a member; or 

(d) is otherwise prejudicial to the efficient conduct of the particular 
service of which he is a member or tends to bring that service 
into disrepute, 

shall be guilty of misconduct and is liable to such punishment as is prescribed 
in regulation no. 

(2) Without prejudice to the generality of the provisions of paragraph 
(1), an officer who-

(a) is persistently unpunctual; or 
(b) wilfully disobeys or disregards any lawful order made or given 

by any person having authority to make or give the order; 
or 

(c) is drunk on duty; or 
(d) is inefficient or incompetent through causes which appear to 

be within his own control; or 
(e) is guilty of any immoral or obscene or disorderly conduct in 

office; or 
(f) performs his duties in a negligent manner; or 
(g) having made or subscribed an oath or affirmation for the 

purposes of his office does or says anything in violation of 
that oath or affirmation; or 

(h) uses, without the consent given personally, of the Permanent 
Secretary or Head of Department, any property or facilities 
provided for the purposes of the service of which he is a member 
for some purpose not connected with his official duties; or 

(i) engages in any gainful occupation outside the service of which 
he is a member without the consent of the Commission; or 

(j) is convicted of any criminal charge involving dishonestly, fraud, 
moral turpitude or is convicted of a criminal charge and 
sentenced to imprisonment without the option of a fine; or 

(k) writes letters to the press, publishes books or articles or circulates 
leaflets setting forth his views on matters of national or local 
party political controversy; or 

(l) speaks in public on matters of party political controversy or 
speaks at political meetings or heckles at such meetings; or 

(m) participates in the meetings of any party political organisation 
while on duty, while on official business or while wearing 
official uniforms; 
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shall be guilty of misconduct and is -liable to such punishment as is prescribed 
by regulation 110 or by any other regulation. 

(3) Without prejudice to the generality or the provisions of paragraph 
(1), an officer who holds office as President, Vice-President, Chairman, Vice. 
Chairman, Secretary or Treasurer or serves as a member of a Committee ill 
any political organisation or engages in canvassing in support of or against 
any political candidate shall be guilty of misconduct and is liable to such punish­
ment as is prescribed by regulation no or by any other regulation. 

In this paragraph "officer" means the holder of an office specified in the 
Second Schedule to the Civil Service Act, 1965. 

CHAPTER VIII 

DISCIPLINE 

General 

. . 84. An officer who is alleged to be guilty of misconduct or who is alleged 
to be guilty of indiscipline by failing to comply with any regulation, order or 
directive for the time 'being in force in the Ministry or Department to which 
he is assigned, shall be liable to disciplinary proceedings in accordance with 
the procedure prescribed in these regulations. 

85. (1) Where an officer is alleged to be guilty of misconduct or indiscipline, 
the Permanent Secretary or Head of Department shall forthwith report the 
matter to the Director for the information of the Commission. 

(2) Subject to paragraph (3), the Commission, after considering the 
report made under paragraph (1), may institute disciplinary proceedings 
against the officer. 

(3) Where an offence against any law appears to have been committed, 
the Commission, before acting under paragraph (2), shall ascertain from the 
Attorney General whether he contemplates criminal proceedings against the 
officer concerned; and, if the Attorney General advises that criminal proceedings 
are contemplated, the Commission shall not institute disciplinary proceedings 
before the determination of the criminal proceedings. 

(4) Where the Commission under section 93 of the Constitution has 
delegated to an officer its powers of exercising disciplinary control in a particular 
service in the public service, the provisions of paragraph (1) shall not have 
effect and the reference in paragraphs (2) and (3) to the Commission shall be 
construed as a reference' to that officer. 

86. Nothing in these regulations shall be deemed to restrict a Permanent 
Secretary or Head of Department from reporting to the Police directly where 
an offence against any law appears to have been committed by an officer. 

87. The Permanent Secretary or Head of Department shall report any 
case not covered by these regulations to the Director and the Commission 
may issue instructions as to how the.case shall be dealt with and the case shall 
be dealt with accordingly. 

, . 

, 
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88. (1) When the Commission becomes aware of any act of indiscipline Suspension 
or misconduct and the Commission is of the opinion that the public interest b~ C.om­
or the repute of the public service requires it, the Commission may direct the miSSlOn 

officer in writing to cease to report for duty until further notice from the Com-
mission, and an officer so directed shall cease to perform the functions of his 
office forthwith. 

(2) An officer directed to cease to perform the duties of his office in 
accordance with paragraph (1) shall continue to draw full salary until notice 
is given to him by the Commission under regulation 89. 

89. (1) Where there have been or are about to be instituted against an Interdiction 
officer-

(a) disciplinary proceedings for his dismissal; or 
(b) criminal proceedings, 

and where the Commission is of opinion that the public interest require 
that that officer should forthwith cease to perform the functions of his office, 
the Commission shall interdict him from such performance. 

(2) The effective date of interdiction shall be- .. 
(a) where an officer has continued to perform the duties of his 

office, the date of receipt by him of the notification of his 
interdiction; . 

(b) where in accordance with regulation 88, an officer has ceased 
to perform the duties of his office, such date as· the Commission 
may direct. 

(3) An officer so interdicted shall, subject to the provisions of regu­
lation 114 be permitted to receive such proportion of the pay of his office, 
not being less than one-half, as the Oommission may determine, after taking 
into consideration the amounts being deducted per month from the pay of 
the officer. 

(4) If disciplinary proceedings against any such officer result in his 
exoneration, he shall be entitled to the full amount of the remuneration which 
he would have received if he had not been interdicted, but if the proceedings 
result in any punishment other than dismissal, the officer shall be allowed 
such pay as the Commission may in the .circumstances' determine .. 

(5) An officer who is under interdiction from duty shall not leave the 
country without the permission of the Commission; and such officer who leaves 
the country without such permission shall be liable to summary dismissaL 

90. (1) Where a report or allegation of indiscipline or misconduct is Investi­
received from which it appears that an officer may have committed an offence gation of 
the Permanent Secretary or Head of Department shall, in addition to makin~ charges . 

a report as required by regulation 85, concurrently warn the officer in writing, 
of the allegatiQn of indiscipline or misconduct and\~shall forthwith refer the 
matter to an investigating officer appointed by him. 

(2) The investigating officer shall be appointed from the Ministry 
to which the officer is assigned and shall hold an office in a grade higher than 
that of the officer a.gainst whom the allegation has been. made .. 
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(3) The investigating officer shall, within three days of his appoint­
ment, give the officer a written notice specifying the time, not exceeding seven 
days from the date of the receipt of such notice, within which he may, in 
writing, give an explanation concerning the report or allegation to the investi­
gating officer. 

(4) The investigating officer shall require those persons who have 
direct knowledge of the alleged indiscipline or misconduct to make written 
statement8 within seven days for the information of the Commission. 

(5) The investigating officer shall with all possible despatch, but not 
later than twenty-one days from the date of his appointment, forward to the 
Commission, for the information of the Commission, the original statem'!-lnts 
and all relevant documents, together with his own report on the particular.a.ct . 

(6) The Commission after considering the report of the investigating 
officer and any explanation given under paragraph (3) shall decide whether the 
officer should be charged with an offence and if the Commission decides that 
the officer should be so charged, the Commission shall, as soon as possible, 
cause the officer to be informed in writing of the charge together with such 
particulars as will leave the officer under no misapprehension as to the precise 
nature of the allegations on which the charge is based. 

(7) Where in the explanations given under paragraph (3), the officer 
makes an admission of guilt, the Commission may determine the penalty to 
be a.warded without further inquiry. 

(8) Where the Commission, under section 93 of the Constitution, 
has delegated to an officer its duty of deciding under paragraph (6) whether 
an officer shall be charged and of charging such officer with an offence, the 
reference in paragraphs (4), (5), (6) and (7) to the Commission shall be construed 
as a reference to that officer. 

91. Where an officer is charged with an alleged act of indiscipline or 
misconduct he shall, as soon as possible, be given a copy of any written explana.­
tion he may have made under paragraph (3) of regulation 90. 

92. (1) Where an officer is charged with indiscipline or misconduct the 
officer shall be requested to state in writing within a specified period whether 
he admits or denies the charge and shall be allowed. to give to the disciplinary 
tribunal or the Commission any explanation he may wish. 

(2) Where an officer admits the charge under paragraph (1) he shall 
be allowed to include in his explanation any extenuating circumstances in 
mitigation. 

93. Where an officer-
(a) fails to give an explanation under paragraph (3) of regulation 90, or 

(b) fails to admit or deny the charge under paragraph (1) of regulation 92, 
or 

(e) gives an explanation under paragraph (3) of regulation 90, or under 
paragraph (1) of regulation 92, that-
(i) places the facts in dispute, or 
(ii) does not exculpate him, 

the hearing sha.ll proceed as though the officer denied the charge. 

, I 
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94. (1) The officer shall be allowed to state the name and addresses of Witnesses 

any witnesses to relevant facts whom he may desire to give evidence at the 
hearing of the case. 

(2) Any such witness who is an officer shall be ordered to attend at 
the hearing of the case and any other witness shall be given due notice that 
his attendance is desired and of the time and place of the hearing. 

95. (1) Where the Commission under paragraph (6) of regulation 90 Appoint­

charges an officer with an alleged act of indiscipline or misconduct and the ~:~~f!ary 
provisions of regulation 93 apply, the Commission may appoint a disciplinary tribunal 

tribunal to hear the evidence and find the facts. 

(2) A disciplinary tribunal which the Commission appoints under 
paragraph (1) may be constituted of-

(a) one officer; or 
(b) an uneven number of officers not being less than three. 

(3) An officer selected under paragraph (2) shall be of a grade higher 
than that of the officer charged but in no case shall be of a grade lower than 
Clerk IV. 

96. (1) It shall be the duty of every officer appointed under regulation 95 Duty of 
to hear the evidence, find the facts and make a report to the Commission in office;s 
accordance with regulations 98 and 102 as soon as possible, and such officer appomted 
may not be permitted any leave, other than sick leave or maternity leave, ~ciplinary 
until the report is made to the Commission. tribunal 

(2) Where an officer is granted sick leave for an indeterminate period, 
the disciplinary tribunal of which he is a member may notwithstanding sub­
paragraph (b) of paragraph (2) of regulation 95, continue to hear the case and 
make a report in the absence of that officer, but such a tribunal shall not be 
constituted of less than two members. 

97. An Officer who is charged with an alleged act of indiscipline or mis- Officer on 
conduct shall not be permitted to take leave other than sick leave or maternity charge not 

leave until the determination of the case. ~~:~itted 
leave 

98. (1) The following procedure shall apply to the hearing by a disciplinary Procedure 
tribunal of a charge of alleged misconduct or indiscipline- at hearing 

(a) The officer shall be summoned to appear at the hearing and 
spall be given full opportunity to defend himself. 

(b) The case against the officer may be presented by an officer 
of the Ministry or Department to which the officer is 
assigned, but such officer shall be the holder of an office in a 

. grade higher than that of the officer charged. 
(c) Before the case against the officer is presented, the officer may 

submit that the facts alleged in the charge are not such as to 
constitute the offence with which he is charged, and the dis­
ciplinary tribunal shall make a report of the submission tQ 
the Commission fo~ its decision. 
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(d) At the hearing before a disciplinary tribunal, the officer may 
conduct his defence either in person or may be represented by 
an officer of his choice who is a member of the service, or by 
his staff association or by counselor solicitor; and if the officer 
is represented by such member, or by his staff association, or 
by counselor solicitor, the officer or his representative may 
cross-examine the witnesses called in support of the case 
against him, but where the hearing is before a disciplinary 
tribunal constituted of one officer, the. officer charged shall 
not be represented by counselor solicitor. 

(e) A true record of the proceedings at the hearing of the case 
shall be taken and a copy of the record shall be made if .the 
officer desires to make application for a review. 

(2) Nothing in this regulation shall be construed so as to deprive the 
officer from at any time making a submission that the facts disclosed in the 
evidence do not support the charge. 

99. The hearing of any case may be adjourned from time to time as may 
appear necessary for due hearing of the case. 

100. (1) If the officer does not attend the hearing of the charge, without 
good reason, the hearing may be proceeded with and concluded in his absence, 
but if good reason is given to the disciplinary tribunal by or on behalf of the 
officer why the officer is unable to attend the hearing, the hearing shall be 
postponed or adjourned as the case may be. 

(2) Where, owing to the absence of the officer, it is impossible to 
comply with the procedure described in paragraph (3) of regulation 90, regula­
tions 91, 92, 94, and paragraph (1) of regulation 98 shall be dispensed with. 

lO1. (1) The standard of proof in any proceedings under this Chapter 
shall be that required in a court of law in criminal cases. 

(2) The rules governing the admissibility of evidence shall be observed 
but the rules relating to the proof of documents may be waived except where 
a particular document is an issue in the proceedings. 

(3) No documentary evidence shall be used agaist the officer unless 
he has previously been supplied with a copy thereof or given access thereto. 

(4) Any explanation given by an officer under paragraph (3) of 
regulation 90 shall not be admissible at any hearing unless the explanation 
is put in evidence by the officer charged. 

102. (1) The disciplinary tribunal shall make a report to the Commission, 
and the report shall contain its findings of fact and an expression of its opinion 
as to the meaning and value of the facts found, together with the record of the 
proce~dings required by sub-paragraph (e) of paragraph (1) of regulation 98. 

(2) The disciplinary tribunal shall not disclose the contents of the 
report made under paragraph (1) to the officer charged, or to any officer not 
authorised to receive such report. 

(3) An officer who contravenes this regulation is guilty of misconduct. 
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103. (1) Where during the course of the hearing of a case and before the D~sciplinary 
hearing is concluded by the disciplinary tribunal constituted of one officer, it trIbunal 
appears to the disciplinary tribunal that there are grounds disclosed which :~~urn 
could form the basis of a charge for which the penalty that could be imposed and report 
could be anyone of the penalties specified in sub-paragraphs (a) to (e) of regu- to .. 
lation 110, the disciplinary tribunal shall adjourn the hearing for a period not ComnnSSJOD 
exceeding 14 days and shall forthwith report its findings of fact with a report 
of the proceedings up to date to the Commission. 

In this paragraph, a reference to the Commission shall be construed as a 
reference to the officer to whom the Oommission has delegated its powers under 
section 93 of the Oonstitution. 

(2) Where such officer receives a report of the proceedings, he shall 
s1ilbmit that report to the Oommission, and if in the opinion of the Oommission-

(a) the officer should be charged with an alleged act of hidiscipline 
or misconduct, the Oommission shall cause the officer to be so 
charged and the proceedings before the disciplinary tribunal 
shall cease; or 

(b) the officer, on the findings of fact submitted, may be liable to 
anyone of the penalties specified in sub-paragraphs (b) to (e) 
of regulation 110, the Oommission may direct the disciplinary 
tribunal to continue the hearing of the evidence, find the facts 
and make a report to the Commission. 

(3) On consideration of the report of the disciplinary tribunal the 
Oommission may impose anyone of the penalties specified in sub-paragraphs (b) 
to (e) of regulation no. 

104. (1) Where the disciplinary tribunal constituted of three officers in D~sciplinary 
hearing the evidence finds that the evidence is insufficient to support the charge ~~l~~~t 
or charges, the disciplinary tribunal shall report to the Oommission its findings w~ere 
of fact together with the record of the proceedings as required by sub-para- f~~:ci:];lt 
graph (e) of paragraph (1) of regulation 98 without calling on the officer for his 
defence. 

(2) If on receipt of the report and record of the proceedings under 
paragraph (1) the Oommission is of the opinion that the report should be 
amplified in any respect or that further inquiry is desirable it may refer the 
case back to the disciplinary tribunal for further enquiry or report accordingly. 

105. Where the disciplinary tribunal constituted of three officers in Disciplinary 

hearing the evidence is of the opinion that such evidence discloses other ~ribuna\ 
. d . d' . l' th di . I' t'b 1 h 11 h 0 repor mIscon uct or III ISClP me, e SClp mary 1'1 Una s a report t e matter to evidence of 

the Oommission and if the Oommission thinks fit to proceed against the officer other mis-
h · d . di . li . h II h ffi conduct or on suc miscon uct or m SClp ne, It s a cause teo cer to be informed in indiscipline 

writing of any further charges and the procedure prescribed in these regulations disclose,d 

in respect of the original charge shall apply in respect of such charge. ~: ~~:~:~ 

106. (1) The Oommission on consideration of the report under regula- Penalties 
tion 102 may either exonerate the officer or impose the penalty specified in that -:fa: be 
paragraph (f) or paragraph (g) of regulation no. '::~~r e 

delega"\;ed 
authority 
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(2) The Commission shall, as soon as possible after the hearing of the 
charge inform the officer in writing of its findings and of the penalty imposed 
on him, of his right to apply for a review and of the time specified in regulation 
115 for making such application. 

(3) Where the officer-
(i) makes application for a review within the time specified in 

regulation 115, the penalty shall not take effect pending 
determination by the Review Board; or 

(ii) does not make an application for review, the penalty shall 
take effect at the expiration of the time specified in regula­
tion 115 for making such application. 

(4) In this regulation a reference to the Commission shall be constrved 
as a reference to the officer to whom the Commission has delegated its powers 
under section 93 of the Constitution. 

107. (1) Where on consideration of the report of the findings of fact by 
a disciplinary tribunal the Commission is of the opinion that-

(a) the officer should be exonerated, the Commission shall exonerate 
the officer; 

(b) the officer should be dismissed, the Commission shall dismiss 
the officer; or 

(c) some penalty other than dismissal should be imposed on the 
officer, the Commission may impose any of the penalties 
specified in sub-paragraphs (b) to (g) of paragraph (1) of 
regulation 110. 

(2) The Commission shall, as soon as possible after the hearing of 
the charge, inform the officer in writing of its findings and the penalty imposed 
on him, of his right to apply for a review and of the time specified in regu­
lation 115 for making such application. 

(3) Where the officer-
(i) makes an application for review within the time specified in 

regulation 115, the penalty shall not take effect pending the 
. determination by the Review Board; or 

(ii) does not make an application for review, the penalty shall take 
effect at the expiration ofthe said time. 

(4) Where the Commission under paragraph (1) informs the officer 
that it proposes to impose the penalty of dismissal, the officer, notwithstanding 
that he gives notice of appeal within the time specified in regulation 115, 
shall not receive any payor allowance from the date of the expiration of such 
time. 

Commission 108: Where on a consideration of the report of the findings of fact of a 
m~y re?D-0ve disciplinary tribunal as defined in paragraph (b) of regulation 95, the Com-
~u~l~~ In mission is of the opinion that the officer does not deserve to be· dismissed by 
interest reason of the charges alleged but that the proceedings disclose other grounds 

for removing him from the public service in the public interest, the Commission 
may make an order for the removal of such officer without recourse to the 
procedure prescribed by regulation 53. 

Proceedings 109. The proceedings before a disciplinary tribunal shall be held in private 
in private 

I , I 
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llO. (1) The following are the penalties that may be imposed by the Penalties 
Oommission by disciplinary proceedings brought against an officer in respect 
of misconduct, indiscipline, or unsatisfactory service-

(a) dismissal, that is termination of appointment; 
(b) reduction in rank, that is, removal to another grade with an 

immediate reduction in salary; 
(c) reduction of remuneration, that is, an immediate adjustment 

of remuneration to a lower point on the scale of remuneration 
attached to the particular office; 

(d) deferment of increment, that is, a postponement of the date 
on which the next increment is due, with corresponding 
postponements in subsequent years; 

(e) stoppage of increment, that is, no payment for a specified 
period of an increment otherwise due; 

(f) reprimand; 
(g) fine. 

(2) Where a fine is imposed the amount of such fine shall be deducted 
from the pay of the officer in such manner as may be specified at the time 
the penalty is imposed. 

llI. (1) Where criminal proceedings have been instituted in any Oourt ~o ?-is­
against an officer, the Oommission shall not take proceedings against the Cl~~mary 
officer upon any grounds arising out of the criminal charge until after the :.,cJJi: 
Oourt has determined the matter and the time allowed for an appeal from crimina~ 
the decision of the Oourt has expired; but where an officer, on conviction, proc~edings 
has appealed, the Oommission may commence proceedings after the with- pendmg 
drawal or determination of the appeal. 

(2) Nothing in this regulation shall prevent the officer being inter­
dicted from duty pursuant to regulation 89. 

112. An officer acquitted of a criminal charge in any Court shall not be Disciplinary 
dismissed or otherwise punished in respect of any charge of which he has actio~ aite~ 
been acquitted, but nothing in this regulation shall prevent his being dismissed acql;ut!a aJ° 
or otherwise punished in respect of any other charge arising out of his conduct :hc:::;m 
in the matter, unless such other charge is substantially the same as that in 
retspect of which he has been acquitted. 

113. If an officer is convicted in any Oourt of a criminal charge, the Offic~r 
O .. ·d th 1 t d· h h d if convICted ommlsslOn may conSl er e re evan procee lllgS on suc c arge an of criminal 
it is of opinion that the officer ought to be dismissed or subjected to some charge 

lesser punishment in respect of the offence of which he has been convicted 
the Oommission may thereupon dismiss or otherwise punish the officer without 
the institution" of any disciplinary proceedings under these regulations. 

114. (1) An officer convicted of a criminal charge and sentenced to Non­
imprisonment without the option of a fine or convicted of a criminal charge payment of 
. l· remunera-
lnvo Vlng- tion on 

(a) dishonesty, conviction 
of a 

(b) fraud, or criminal 

(c) moral turpitude, charge 
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shall not receive any payor allowance after the date of conviction pending 
consideration of his case by the Commission. 

(2) The Commission may direct that an officer convicted of a charge 
described in paragraph (1) shall cease to perform the duties of his office 
forthwith. 

(3) Notwithstanding that an officer convicted of a charge described 
in paragraph (1) has appealed a,gainst the conviction, such officer shall not 
receive any payor allowance after the date of conviction. 

CHAPTER IX 

REVIEWS 

115. (1) In paragraph (2) and in regulation 118, the expression "findings 
of the Commission" shall include the findings of. the officer to whom the Com­
mission has delegated its powers under section 93 of the Constitution. 

(2) Subject to regulation 116, an officer who is aggrieved at the 
findings of the Commission in disciplinary proceedings may apply for a review 
of the findings on any grounds. 

(3) An application for a, review under paragraph (2) shall be in 
writing and shall have annexed to it a statement of the grounds on which 
such application is ba,sed. 

(4) The application for a review shall be sent to the Commission 
within fourteen days from the date when the officer received notification of 
the decision which he desires to have reviewed; but where the Commission 
is satisfied, on the application of the officer, that by reason of the special 
circumstances of the case it is just and right that a review should be enter­
tained after the period aforesaid, the application for such review shall be sent 
to the Commission by such date as it shall fix. 

(5) An application under this regulation shall be addressed to the 
Director and it shall be a sufficient compliance with these regulations if such 
application is posted within the time specified in paragraph (4) in a registered 
letter so addressed. 

(6) On receipt of the application, the Director shall within fourteen 
days send to the Chairman of the Review Board and to the Permanent Secretary 
or to -the Head of Department of the Ministry or Department to which the 
officer is assigned, copies of the application for a review, the statement of the 
grounds on which the application for a review is based, and the report of the 
disciplinary tribunal submitted in accordance with regulation 102 or 103. 

(7) The Director shall be the respondent for the purposes of the 
review and may appear in person or be represented by a legal or athol' 
representative. 

(8) The Director shall send to the Review Board such number of 
additional copies of any of the documents forwarded under paragraph (6) and 
such papers, reports, records and other documents as the Review Board may 
specify. 
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116. (1) Nothing in regulation 115 shall be construed so as to give a Review 
right of review by the Review Board to an officer who is aggrieved on the against 
grounds only that the penalty imposed upon him is unduly severe. ~:;ltY 

(2) An officer who is aggrieved on the grounds specified in para­
graph (1) may apply for a review of the penalty to the Commission within the 
time specified in paragraph (4) of regulation 115 and in the manner prescribed 
in paragraph (5) of the said regulation. 
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117. (1) The Commission shall appoint a Review Board which shall be Establish­
comprised of not less than three persons nor more than fifteen persons for ~en~ of 
reviewing the findings of the Commission in disciplinary proceedings. B~:~w 

(2) The Board may, with the approval of the Commission, sit in Panel of 
divisions comprised of an uneven number of members being not less than three, persons 
namely, a chairman and two members. 

(3) The Commission shall appoint a chairman of the Review Board 
and a chairman of a division of the Review Board who shall be persons possess­
ing legal qualifications and in the absence or inability to act, of any chairman, 
may appoint a person with similar qualifications to act temporarily as chairman. 

(4) The Director shall publish in the Gazette, the appointment of the 
Review Board, and the names of the chairman and members thereof. 

118. (1) Subject to these regulations, the Review Board may regulate its Reviews to 
own procedure. - be. heard in 

private 
(2) The proceedings before the Review Board shall not be by way 

of re-hearing. 

(3) The proceedings before the Review Board shall be heard in 
private. 

119. (1) The Review Board shall appoint a day for the hearing of the Notice of 
proceedings and shall cause notice thereof to be sent to the Commission and to date.of 
the officer not less tha.n seven days before the day so appointed. ~:a;~~~nto 

(2) At the proceedings before the Review Board, the officer shall be Right to be 
entitled to be represented by counsel, or solicitor, or an officer of the service of represented 
which he is a member, selected by him, or by a member of his staff association. 

120. (1) The chairman of the Review Board or of a division of the Review Evidence 
Board may at any time require the production of documents, records or other befo;e 
papers as may be specified by the Review Board. RBeVledw 

(2) Any. officer who, Virithout reasonable cause neglects or fails to 
produce documents relevant to the subject of the proceedings, inquiry or 
investigation, shall be guilty of misconduct. 

oar 

121. (1) The Review Board may proceed to review the findings of the Rev~ew of 
Commission on the appointed day in the absence of the officer whether repre- Wd~gs by 
sented or not, if it appears to be just and proper so to do, and may adjourn the oar 
proceedings fro;rn time to time. 

(2) The Review Board shall record any submissions made by or on 
behalf of the officer and by or on behalf of the Director and such record, together 
with the application for a review, the statement of the grounds on which such 
application is based, and any documents, records or other papers produced at 
the hearing shall form the proceedings of the case. 
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(3) On the termination of the review of the findings of the Com­
mission, the Review Board shall submit a copy of the proceedings together with 
its recommendations thereon, to the Commission. 

122. (1) On consideration of the proceedings before the Review Board 
and the recommendations of the Review Board submitted to the Commission 
under regulation 121, the Commission may-

(a) affirm its findings; 
(b) aruml its findings, and exculpate the officer from the charge; or 
(c) vary its findings. 

(2) The Commission shall record its decision in writing. 

(3) The decision of the Commission under paragraph (1) shall be 
communicated in writing by the Director to the officer. 

(4) The decision of the Commission shall be final. 

CHAPTER X 

MISOELLANEOUS 

Repeal and 123. (1) Subject to this regulation, the Public Service Commission 
saving Regulations, 1961, are revoked. 

Applioation 
of regula­
tions to 
all offioers 

Commission 
faosimile 
signatures 

(2) Notwithstanding paragraph (1), where an investigation is being 
made or an inquiry is pending or is being conducted in respect of a charge of 
alleged indiscipline or misconduct of an officer before the date on which these 
regulations come into force, such investigation or inquiry shall continue and 
shall be determined in accordance with the Public Service Commission 
Regulations, 1961, and, subject to paragraph (3), the provisions of Chapter IX 
of these regulations shall apply. 

(3) In its application to an officer to whom this regulation applies, 
paragraph (4) of regulation 115 shall be read as if the reference therein to 
fourteen days were a reference to twenty-eight days. 

124. Chapter VIII of these Regulations shall not apply to persons appointed 
to act in or appointed temporarily to public offices or engaged on contract for 
a specified term and on specified conditions, but where the termination 
of such an appointment is contemplated on grounds of misconduct or 
unsatisfactory work or conduct, the person holding the appointment shall be 
given an opportunity to show cause why his appointment shall not be termi­
nated. 

125. Where in the performance of his duties, the Chairman, the Deputy 
Chairman or a member of the Commission is required to sign any document, 
the Chairman, the Deputy Chairman or a member of the Commission as the 
case may be, may sign such do cument by imprinting thereon a facsimile of his 
signature. 
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CHAPTER XI 

THE TEACHING SERVICE 

PART I 

PRELIMINARY 

125. In this Chapter-
, 'Act" means the Education Act, 1966; 

"assisted school" means a public school, the Board of Management of 
which has received or is in receipt of public funds for building or 
extension or re-building or for the equipment and facilities pro­
vided for the school; 

"Board" means the governing body of an assisted school established 
under section 15 of the Act; 

"Government school" means a public school wholly owned by the 
Government; 

"public school" means a Government school or an assisted school; 
"primary school" means a school for the provision of primary education 

within the meaning of section 6 of the Act; 
"teacher" means a person registered as such under the former Educa­

tion Ordinance or under the Act and the Regulations who is a 
member of the Teaching Service; 

"Teaching Service" means the unified Teaching Service established 
under section 53 of the Act. 

PART II 

ApPOINTMENTS 
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Definitions 

126. (1) Every application for first appointment to an office of teacher i'PP~Cttion 
in the Teaching Service shall be addressed to the Permanent Secretary on a~poi~tment 
the prescribed form. 

(2) The Permanent Secretary shall check every application under 
paragraph (1) to ensure that the applicant is eligible for appointment to the 
office of teacher in accordance with the Act and the Regulations made there­
under. 

(3) The Permanent Secretary shall forward the applications of all 
eligible applicants to the Director for submission to the Commission. 

127. (1) The Permanent Secretary in the performance of the duty im- Duty of 
d h · 1 . f k' t d t "ty l' t f th Permanent pose on 1m by regu atlOn 20 a eepmg up- 0- a e semon IS s a e Secretary to 

Teaching Service shall keep, in respect of teachers holding offices in primary l':~fol?i~~1~~~; 
~chq91s :- ~~flg~fT;~!hers 

(a) a seniority list, hereinafter referred to as List "A", of Grade I 
trained teachers; and 

(b) a seniority list, hereinafter referred to as List "B", of Grade I 
untrained teacher1L 
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(2) For the purpose of determining the seniority of teachers on 
List "A" the effective date of seniority of the teachers who have taken the 
Teachers' Diploma shall be the date of passing the Teachers' Provisional 
Certificate or its equivalent, which, for the purpose, shall be held to be the 
second year examination of the Teachers' Training College. 

(3) Where two or more teachers pass the Teachers' Provisional 
Certificate Examination or its equivalent on the same date, the teacher who 
takes the Teachers' Diploma first, shall.be the senior. 

( 4) For the purpose of determining the seniority of teachers on 
List "Bn the effective date of seniority shall be the date of eligibility of the 
teacher for acceptance into Training College. 

(5) List "An shall be the list employed by the Permanent Secretary 
for purposes of making recommendations for promotion in the Teaching 
Service. 

(6) The seniority of an officer who voluntarily resigns from the 
Public Service and is subsequently. re-appointed to it shall be reckoned from 
the date of re-appointment. 

(7) In the case of recruits for training from outside the service, the 
date of seniority shall be the date of appointment to the Teaching Service. 

(8) In addition to the equivalent of the Teachers' Provisional 
Certificate referred to in paragraphs (2) and (3), the School Certificate 
Grade II or General Certificate of Education equivalent, or any other approved 
academic or professional qualification shall be accepted for admission to the 
former Grade VB or the present Grade I. 

128. (1) As soon as it is known that a vacancy will occur in the office 
of teacher in a Government school the Permanent Secretary shall communicate 
the particulars of the vacancy to the Director in writing and shall, by circular 
memorandum, advertise such vacant office in all public schools. 

(2) A notice published under paragraph (1) shall contain the 
particulars prescribed by paragraph (2) of regulation 131. 

(3) Any teacher may make application for an appointment to any 
vacant office, notice of which is published under paragraph (1), but the failure 
to apply shall not prejudice the consideration of the claims of any eligible 
teacher. 

(4) Any application under paragraph (3), shall be addressed to the 
Permanent Secretary. 

(5) The Permanent Secretary shall forward all applications made in 
response to an advertisement under paragraph (1) to the Director with recom­
mendations regarding the filling of the vacancy. 

(6) If, within a month after the date fixed for the receipt of applica­
tions to any vacant office advertised under paragraph (1), the Perman~nt 
Secretary does not make a recommendation or give a satisfactory e:cp~anahon 
for a lack thereof, the Director shall make a report to the CommISSIOn and 
the Commission shall request the Permanent Secretary to inform it of the 
reasons for failure to request the filling of the vacancy. 

Va?ancielJ in 129. (1) As soon as it is known that a vacancy will occur in the, office 
~ss!sted schoob of teacher in an as~jl>ted schooJp tbe Board shall comm;L'lni.c~te the partlcular~ 
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of the vacancy to the Permanent Secretary in writing with a request that 
the vacancy be filled. . 

(2) On receipt of the particulars of a vacant office of teacher under 
paragraph (1), the Permanent Secretary shall communicate particulars of the 
vacancy to the Director in writing and shall by circular memorandum, 
advertise such vacant office in all public schools. 

(3) A notice under paragraph (2) shall contain the particulars 
prescribed by paragraph (2) of regulation 131. 

(4) Any teacher may make application for an appointment to any 
vacant office, notice of which is published under paragraph (2), but the failure 
to apply shall not prejudice the consideration of the claims of any eligible 
teacher. 

(5) The Permanent Secretary shall forward all applications made in 
response to an advertisement under paragraph (2) to· the . Board for the 
Board to make its recommendations regarding the filling of the vacancy. 

(6) The Permanent Secretary shall forward to the Director any 
recommendation made by the Board for the filling of the vacancy with his 
comments thereon. 

(7) If, within a month of the date fixed for the receipt of applications 
to any vacant office advertised under paragraph (2), the Board does not make 
any recommendation under paragraph (5) for filling the vacant office, the 
Director shall require the Permanent Secretary to obtain from the Board, for 
the information of the Commission, its reasons for the failure to make a 

. recommendation. 
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130. Where the Commission, on receipt of the particulars of the vacant .A.dveliising of 

office submitted to.it under regulation 128· or 129 and 'on consideration of c~=rs~i in 
any recommendation niade by the Permanent' Secretary under regulation 128 ~ir~~stances 
or by the Board under regulation 129 and of the teachers available in the 
Teaching Service, considers that there is no suitable teacher already in the 
Teaching Service available fortbefillingof.the, yacancy or that having regard 
to qualifications, experience and merit it would be advantageous and in the 
best interest of the Teaching Service that tile :services of a teacher not already 
in that service or the services of a person eligible to be registered as a teacher 
be secured, the Commission may authorise the advertisement of the vacancy. 

131. (1) Where the Commission authorises the Director to advertise a Direct?r to 
vacancy in the Teaching Service, the advertisement shall be in such form as ~~6~~~fees 
the Commission may determine from time to time. 

(2) Every advertisement shall contain the following particulars :­
(a) the offices that are vacant; 
(b) the public schools at which the offices are vacant and whether the 

schools are assisted schools or Government schools; 
( c ) the grade of teacher required to fill the vacancies; 
(d) the rate of pay and any allowances; 
(e) the religious denomination of each assisted school at which there 

isa vacancy; 
and such other :pafticulars as, the Commission l;llay 4etennine from. ~e to 
time. 
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132. Every application made in response to an advertisement under 
regulation 131 shall be addressed to the Permanent Secretary who shall 
forward to the Director-

(a) the applications of all eligible applicants for appointment to a 
Government school; 

(b) the applications of all eligible applicants for appointment to an 
assisted school after submitting such applications to the Board 
for recommendations to be made by it. 

133. (1) The Board, in making any recommendation for the filling of 
a vacant office in accordance with paragraph (5) of regulation 38 or of 
regulation 132, shall apply the principles for selection prescribed by regula­
tion 18 and the Commission shall, subject to paragraph (2), approve the 
recommendation and make the appointment. 

(2) Where the Commission is of the view that the Board had 
not made a selection in accordance with such principles, the Commission may 
require the Permanent Secretary to call upon the Board to reconsider its 
recommendation and make a different recommendation and in making such 
request, the Commission shall take into consideration the religious denomina­
tion of the school and the religious persuasion of the teacher. 

(3) Where the Board under paragraph (2) fails to make a different 
recommendation within twenty-one days of being requested so to do and 
gives no explanation of its failure so to do, the Commission may appoint 
to the vacancy--

(a) a teacher of the religious persuasion of the assisted school with 
the approval of the teacher and the Board; or 

(b) a teacher of a religious persuasion different from that of the 
assisted school, with the prior approval of the teacher and of the 
&lard. 

TRANSFERS (General) 

134. Every application for an appointment on transfer in the Teaching 
Service shall be addressed to the Director through the Permanent Secretary 
on the prescribed form and, in the case of an application from a teacher in 
an assisted school, through the Board to the Permanent Secretary. 

135. (1) Where the Commission. proposes to transfer a teacher other than 
as a result of a request by a Board under regulation 137 the Commission 
shall, except where the exigencies of the Teaching Service do not permit, 
make an order of transfer in writing and shall give not less than three months' 
notice to the teacher who is to be transferred. 

. (2) Where a teacher has applied for a transfer to a particular public 
school and the Commission proposes to transfer the teacher, but not to the 
particular school, the Commission shall, except where the exigencies of the 
Teaching Service do not permit, make an order of transfer in writing and 
shall give not less than three months' notice to such teacher. 

(3) A teacher who is aggrieved by an order made under para­
graph (1) or (2) may make representation to the Commission for a review 
of the order in accordance with paragraph (4). 
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( 4) Where a teacher desires to make representation to the Com­
mission for a reyie.w of an order made under :paragraph (1) or paragraph (2), 
such teacher, withm fourteen days of the receipt of the order, shall give notice 
in writing to the Permanent Secretary or, in the case of an assisted school, to 
the Board, to be forwarded to the Permanent Secretary, and shall submit 
with the notice his representations in writing. 

(5) The Permanent Secretary shall, within seven days of the 
receipt of any representation made to him in writing under paragraph (4) 
forward such representation together with his comments or the comments of 
the Board thereon to the Commission. 

(6) The Commission shall consider the representations of the teacher 
and the Permanent Secretary or the Board, as the case may be, submitted to it 
under paragraphs (4) and (5) and shall record its decision in writing. 
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136. Notwithstanding that a teacher in respect of whom an order has Officer to . 
been made under paragraph (1) or (2) of regulation 29 has made repro esenta- assUl!,C dutl.es pendIng reVIew 
tion under paragraphs (5) and (6) of the said regulation the teacher shall ofJransfer 

assume his duties on transfer pending the review of the order by the or er 

Commission. 

TRANSFERS (Special) 

137. A Board may apply to the Commission to have a teacher transferred Board of 

from an office in an assisted school if the religious persuasion of the teacher :~~ar~~~~~; 
is not satisfactory to the Board, or on moral grounds. ~~~~h~'; of 

138. An application by a Board under regulation 137 shall be forwarded Applicat.i~n to 
in writing to the Permanent Secretary together with any statements on which be m wfltmg 

the Board relies fo support the application. The Permanent Secretary shall 
forward such application and the statements to the Commission together with 
any comments he may make thereon. 

139. Where a Board makes an application under regulation 137, the Board to gi:ve 

Board shall within fourteen days give notice to the teacher of the application ~ia~:;fi~atl~~ 
and shall give the teacher such particulars as will leave him under no mis­
apprehension as to the precise nature of the grounds for the application. 

140. (1) A teacher who has been given notice under regulation 139 may Teacher may 

within 14 days after the receipt of the notice make such representation to ~~~:sentation 
the Commission as he may think fit. 

(2) Any representation made by a teacher shall be submitted in 
writing to the Permanent Secretary who within seven days, shall forward the 
same, with his comments thereon, to the Commission. 

141. The Commission on consideration of the application of the Board Decision of 
and of any representation made by the teacher shall- Commission 

(a) if the application for transfer is on the grounds that the religious 
persuasion of the teacher is unsatisfactory to the Board, transfer 
the teacher on the occurrence of a suitable vacancy; or 

(b) if the application for transfer is on moral grounds, forthwith remove 
the teacher from the school.· .. 
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142. (1) Where the application of the Board under regulation 137 for 
the transfer' of a teacher is on moral grounds, the Commission is of the view 
that the alleged acts or omissions complained of constitute misconduct as 
prescribed by those regulations or under the Act the regulations made there­
under or any other regulations relating to the Teaching Service, the Com­
mission may institute disciplinary proceedings against the teacher. 

(2) Where the' Commission decides to institute disciplinary proceed­
ings against a teacher' under this regulation, the written statements made \by 
persons to the Board and any investigation made by the Board under reguta­
tions 138 and 139, and' any representations made by the teacher under 
regulation 140 shaUbe substituted for any written statement and explanation 
that would be otherwise required to be obtained by the Permanent Secretary 
and jpyestigating officer under regulation 89. 

143. Subject to regulation 142, a teacher who is transferred from an 
assisted school on any of the grounds set out in regulation 141, shall retain 
his status, suffer no reduction in his rate of pay and allowances and shall 
retain his seniority in the TeachiIlg Service. 

144.( 1) Whe,re a teacher who holds ,an office in an assisted school of a 
particular religious denoinination applies for a transfer to an office of teacher 
in another assisted school of the same religious denomination or of another 
religious denomination the Com,mission shall not transfer the teacher to the 
other school without the consent of the Board of the other school. 

{2) Where'the Board under paragraph (1) fails to give its consent 
to the transfer, within twenty-one days of being requested so to do by the 
Permanent Secretary ftnd gives no explanation of its failure so to do, the 
ComrriiSsioninay'trarisfer the teacher to the other assisted school-

(a) iUhe teacher is of the religious persuasion of that assisted school, 
'with the approval of the Board of that other assisted school, or 

, (b) if tb.eJeapher i~ of a religious persuasion different from that of the 
ofuer'assiitep., school, ,with the prior approval of the Board at that 

'other assisted" sChool. ' 

',~~, -" ," ;f3) :'Whe're: aAeacher: is "transferred under ,paragraph (2) from an 
, assisted 'sChoof-bfa: parti~ift~r reijgionsdenomimitlon,: the teacher shall retain 
his status, suffer no tMuttion in pay and aHowances arid shall retain his 
-seniority iILth~, re~cl1ing ~rvice: , 
~ .. ~ . ..;, -' .". - '. :::. ~.~ .,:' . 

Applicl!tion of:" "145.c' In the application of.these regulations to the appointment of a person 
r~gulatlOns to be' a ,;.nember' of the .:reaching ServiCe and to the transfer of teachers within 

that service, these te'gtil~tions shall have effect as jf this Chapter were sub­
"stltuted-tof'r:egulations'11 to lS"and regulations 19, 29 and 30 of Chapter III. 
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146. In this Chapter-

CHAPTER XII 

THE FIRE SERVICE 

PART I 

PRELIMINARY 

"Act" means the Fire Service Act, 1965; 
"fire officer" means a member of the Fire Service; 

"Fire Service" or "Service" means the Fire Service established under 
the Act; 

"fire officer in the First Division" means an officer who holds an office 
above the office of Fourth Officer; 

"fire officer in the Second Division" means an officer who holds the 
office of Fourth Officer or an office below the office of Fourth Officer. 

PART II 

ApPOINTMENTS, PROMOTIONS AND TRANSFl'RS 
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Definitions 

147. The Commission shall prescribe from time to time the form and Commission 
manner in which- . ~gr~~fmine 

application 
(a) applications are to be made for appointment to the Fire Service or 

for appointment as an apprentice in the Fire Service; 
(b) interviews are to be conducted for entry into the Fire Service. 

148. (1) Every application for appointment to the office of aFire Officer Appl!cationfor 

in the ~econd Division or as an apprentice shall be made in writing to the Fljle°g'~~::'~rof 
Director or by personal appearance in response to any. advertisement issued Apprentice 

by the Director through the Press and Radio, stating the place, date and time 
at which a candidate may present himself for selection. 

(2) The Station Officer in each District shall make a preliminary 
selection of candidates who have the qualifications prescribed in subpara­
graphs (a) to (e) of paragraph (1) of regulation 4 of the Fire Service RegUlations, 
1966, and for the purpose of making such selection,the Station Officer may 
make enquiries from the Police respecting the character of any candidate. 

(3) A candidate selected under paragraph (2) shall be required to 
take an educational test prescribed by paragraph (2) of regulation 4 of the 
Fire Service Regulations, 1966, and if the candidate is successful he shall be 
required to pass a medical test. 

(4) A candidate who qualifies for appointment to the office of fireman 
or as an apprentice shall be interviewed by a Selection. Board consisting of 
the Deputy Chief Fire Officer, a Divisional Officer and t1:le officer in charge of 
the Fire Service Training School. 

(5) . ThecandidatesshaU· be placed in :orderQr. merit. of!. the basis of 
the aducation~l t!iist and thfij intervj~w. 
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149. (1) Every application for appointment to an office in the First 
Division shall be made in writing to the Director on the prescribed form. 

(2) A candidate who has the qualifications prescribed in para­
graphs (2) and (3) ~f regulation 7 of the Fire Service Regulations, 1965, may 
be selected for appomtment to the office of Third Officer in the First Division 
either from the Second Division of the Fire Service or on an open competitiv~ 
basis prescribed by the Commission. 

150. (1) A Promotions Advisory Board is established which shall consist 
of-

(a) a member of the Commission selected by the Commission who shall 
be chairman; 

(b) the Deputy Chief Fire Officer; and 
(c) one Divisional Officer nominated by the Chief Fire Officer. 

(2) A fire officer in the Second Division may apply to the Promotions 
Advisory Board to take any promotion examination when he has been in the 
Service for at least four years and subject to paragraph (3) but the qualifying 
period of four years may be waived where such fire officer is in possession of 
the educational qualifications equivalent or superior to the qualifications pres­
cribed in paragraph (2) of regulation 7 of the Fire Service Regulations, 1966. 

(3) In order to determine whether a fire officer in the Second Division 
who applies to take a promotion examination is a suitable candidate to take 
the examination,.the Promotions Advisory Board shall examine the record of 
every such fire officer. 

(4) A fire officer who is successful in the promotion examination held 
by the Examination Board .shall be interviewed by the Commission and shall 
be placed in order of merit based on performance in the examination and the 
interview. 

(5) A fire officer who is successful in the promotion examination for 
appointment to an office in the Service shall be interviewed jointly by the 
chairman of the Promotions Advisory Board, by a member cif the Examination 
Board nominated by such Board and by the Chief Fire Officer and shall be 
placed in order of merit based on performance in the examination and the 
interview. 

151. Notwithstanding that a fire officer may have been successful in a 
promotion examination, if such fire officer is not appointed on promotion 
within three years, he shall re-sit the examination for promotion. 

Appointments 152. Whenever in the opinion of the Commission it is possible to do so 
~g~~eUtion and it is in the best interests of the Service, appointments shall be made from 
wsit~n the Fire within the Service in accordance with these Regulations. 

erVlCe 

Advertisement 
of vacancies 

153. Where the Commission considers either that there is no suitable 
candidate already in the Fire Service available for the filling of any vacancy 
or that having regard to qualifications, experience and merit it would be 
advantageous and in the best interest of the Service that the services of a 
person not already in the Service be secured; the Commission may authoris~ 
the advertisement of such vacancy, 

"'.-, 

, . 
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154. (1) In considering the eligibility of fire officers for promotion, the Plin't!p16} of 
Commission shall take into account the seniority, experience, educational ~~g~~tronor 
qualifications, merit and ability, together with the relative efficiency of such 
fire officers and, in the event of an equality of efficiency of two or more fire 
officers, shall give consideration to the relative seniority of the fire officers 
available for promotion to the vacancy. 

(2) In the performance of its functions under paragraph (1), the 
Commission shall take into account as regards each fire officer-

(a) his general fitness; 
(b) his position on the seniority list and on the list of result!! of the 

promotion examinations; 
(c) any special qualifications; 
(d) any special courses of training that he may have undergone 

(whether at the expense of Government or otherwise); 
(e) an evaluation of the officer's overall performance as reflected in the 

annual staff reports; 
(f) any letters of commendation or special reports in respect 9f~ny 

special work done by the fire officer; 
(g)' the duties of which he has had knowledge; 
. (h) any specific recommendation of the Permanent Secretary for filling 

the particular office; . 
(i) any previous employment of his in the Service or in the public 

service, or otherwise ; 
'. (j) . imy special reports for which the Commissioner mayeail; 

( k) his devotion to duty. :::...;-

. -, 155. (1) The Director shall keep up to date seniority lists of all fire &~:~~fr:nd 
·:officers. Officer to keep 

seniority lists 

(2) The Chief Fire Officer shall ensure for the purposes of making 
. recommendations for promotion and acting appointments that up-to-date 
,seniority lists are kept of all fire officers showing in respect of each officer 
the date of appointment to his present office, date of appointment to his 
previous office, and date of first appointment in the Service. 

(3) The seniority of a fire officer shall be determined by the date 
of his appointment to the particular office in which he is serving. The sen:ority 
of fire officers promoted to the same office from the same date shall be in 
~ccordance w:ththeir seniority in their previous office .. 

(4) Where fire officers have entered the Service by competitive 
,examination and are appointed to the same office with effect from the same 
date, their ,relat:ve seniority shall be determined according to the order of. 
merit in which they were placed in the examination and interview .. '. 

(5) :wIIere any doubts arise with respect to the seniority of a fire 
officer, the Commission shall determine the. seniority of such fi;re officer. 

" .. 156. (1) The Chief Fire Officer shall ensure that reco:riunendations~ade l'rinc!p~~sof' 
-in relation to an acting appointment as a prelude toasubstanti\'~ appoint- ~~\l~~onfor 
ment. shall, be based' on the prindples prescribed in' regulation 154~.., :~o;~fu.d~t 

to appointment 
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(2) Where in the exigencies af the Service, it has nat been practic­
able to apply the principles prescribed in regulation 154, any fire officer 
selected for an acting appaintment in consequence of a recommendation 
made under paragraph (1) shall not thereby have any special claim to the 
substantive appaintment. " 

(3) In considering the claims of eligible candidates far a substantive 
appointment, the Commission shall take intO' account the claims of' all eligible 
~~. -

157. (1) Where an acting appaintment falls to' be made otherWise than 
as a prelude to a substantive appaintment, the fire officer appainted shall-

(a) as a general rule be the seniar fire officer eligible for such acting 
appointment; 

(b) assume and discharge the duties and responsibilities of the office 
to' which he is appainted to act. 

" " _ (2) In making an acting appaintment under paragraph (1), the 
Commission shall examine whether the exigencies of the Service would best 
be served by appointing a fire officer from another Division next in line of 
seniarity to act when there isa fire officer in the same Division 'whO' is 
-capable of performing the duties of the higher office, and in such examination 
the question af additional Government expenditure for travelling and sub­
sistence allawances and any other expenditure shall be borne in ~ind. 

ChiefFlro 15~. -(1) Where an acting appointment falls to be- made whether as a 
Officer to ' , , , 
notify eligible prelude to a substantive appaintment or not" the, Chief, Fire OffiGer shall 
Fire officers of natify the fire officers who are eligible far cansideration. vacancy 

Chief Fire 
Officer to 
Submit 
recommenda· 
tions in 
advance 

(2) The Chief Fire Officer shall, after notification as required by 
paragraph (1), allow a periad of seven days to elapse before forwarding any 
n~commep.dations for the filling of such vacancy, ~or the purpase of allawing 
_the fire officers to' make representations on the filling of such vacancy. 

, (3) Where representations have been made by or on behalf of 
'any, fire officer, the Chief Fire Officer shall forward such representations 
in their orig:nal form to the Directar. 

159. Except in very special circumstances or in cases of sudden illness, 
the 'Chief Fire Officer shall submit, well in advance, recammendations for 
acting appaintments to permit of their consideration by the CommiSsion 
befare the date on which the acting appointment is intended to become effective. 

Chief Fire '160. In submitting recommendations for acting appointments in any 
Officer to state . F' Offi h 11 th h fi ffi ·f' reasons for affice the ChIef Ire cer s a state e reasons w y re a cers, 1 any, 
~~~~: over a:re being passed over. 

Rnle where 
power to 
ap1>oint 
delegated' 

- , 

161. Where the Commissian delegates its pawer to the Chief FireOfficer 
,or to any other fire officer to appoint a fire officer to act in all office in the 
SecoridDivision and such acting appaintment falls to' be ma~e as a, ~esult of 
sudden i1).ness or other very special circumstances for a penod not lIkely, to 
f.xceedtwenty-eight days, the pfovisiOfis of regulation 15S'shallriot apply: 
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PART III 

DISCIPLINE 

.. 1(:12 .. (1) A tire officer who without reasonable excuse does an act which- Olfences 

(a) amounts to failure to perform in a proper manner any duty imposed 
upon him as a fire officer; or 

- (b) contravenes any of the provisions of these regulations; or 
(c) contravenes any enactment relating to the Fire Service; or 
(d) is otherwise prejudicial to the efficient conduct of the Fire Service 

or ,tends to bring discredit on the reputation of that Service or the 
public service, 

commits an offence against discipline and is liable to such punishment as is 
-prescribed by regulation 110 or any other regulations. 

(2) Without prejudice to the generality of ,the provisions of para­
graph (1), a fire officer commits an offence against discipline if he is guilty of-

(a) _ Discreditable conduct, that is to say, if a fire officer acts in a 
disorderly manner or in any manner prejudicial to discipline or 
reasonably likely to bring discredit on, the reputation of the Service 
or of the public service. 

(b) Insubordinate or oppressive conduct, that is to say if a'fire officer­
(i) is insubordinate by word, act or demeanour, or 

- (ii) abuses his authority by oppressive or tyrannical conduct 
towards a fire officer in a lower office, or 

(iii)' uses obscene, . abusive or insulting language to any other fire 
officer, or 

(iv) wilfully or negligently makes any false complaint or statement 
against any fire officer, or 

(v) assaults any other fire officer, or 
(vi) overholds any report or allegation against any fire officer. 

(c-) Disobedience to orders, that is to say, if a fire officer disobeys or 
without good and sufficient cause omits or neglects to carry out 
any lawful order, written or otherwise, or contravenes any require­
ment of these regulations or of the Fire Service Regulations, 1966. 

( d) Neglect of duty, that is to say, if a fire officer-
(i) neglects, or without good and sufficient cause omits, promptly 

and diligently to attend to or carry out anything which is his 
duty as a fire officer, or 

(ii) iClles or gossips while on duty, or 
(iii) fails to remain at his place of duty to which he has been 

ordered, wthout due permission or sufficient cause, or 
. (iv) fails to report any matter which it is his duty to report, or 

'(v)' omits to make any necessary entry in any official document '. or book; or " 

(vi) neglects, or without good and sufficient cause omits, to carry 
out any -inst'rudionsof a medical officer of the Service or, 

\-:~,:;""'--r'-"~"" 'while absent from duty on account of sickness; is guilty of 
~ -.. any fl,et o~ co~d-q.ct--~8:1~ulate~- to ret¥d his r~t~~ to duty. 
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(e) Falsehood or prevarication, that is to say, if a fire officer-
(i) knowingly makes or signs any false statement in any official 

document or book; or 
~ii) wilfully or negligently makes any false, misleading or inaccurate 

statement, or ' 
(iii) without good and sufficient cause destroys Or mutilates any 

official document or record, or alters or erases any entry therein. 

(f) Breach of confidence, that is to say, if a fire officer-
(i) divulges any matter which it is his duty to keep secret, or 

(ii) without proper authority communicates to the public press, 
or to any unauthorised person, any matter connected with. the 
Service, or ' 

(iii) without proper authority shows to any person outside ,the 
Service any book or written or printed document the property 
of the Service, or , 

(iv) makes any anonymous communication to the ComIhission or 
to the Chief Fire Officer or any fire officer in a senior office, or 

(v) canvasses any fire officer with regard to any matter concerning 
the Service, or 

(vi) signs or circulates any petition or statement with regard to any 
, matter concerning the Fire Service, except through the proper 

channel of correspondence to the Commission, or in accordance 
with the constitution of a Staff Association, to members of 
such Association, or 

(vii) calls or attends any unauthorised meeting to discuss any matter 
concerning the Fire Service. 

(g) Corrupt practice, that is to say, if a fire officer­
(i) receives any bribe, or 

(ii) fails to account for or to make a prompt and true return of 
any money or property received by him or coming into his 
possession in his official capacity, or 

(iii) directly or indirect:y solicits or receives any gratuity, present, 
subscription or testimonial, without the consent of the 
Commission, or 

(iv) places himself under pecuniary obligation to any person who ~ , 
holds a licence concerning the granting or renewal of which 
the Fire Service may have to report or give evidence, or 

(v) improperly uses his character and position as a fire officer 
for his private advantage. 

,(h) Unlawful or unnecessary exercise of authority, that is to say, if Ii 

fire officer-
(i) without good and sufficient cause makes any unlawful or 

unnecessary arrest, or 
(ii) uses any unnecessary violence to any prisoner or other person 

with whom he may be brought into contact in the execution 
of his duty, or 

(iii) is uncivil to any member of the public. 

" (i) Malingering, that is to say, if a fire officer feigns or exaggerates any 
sickness or injury with a' view to evading duty. 
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(j) Absence without leave or being late tor duty, that is to say, if a 
fire officer without reasonable excuse is absent without leave from, 
or is late for, parade, court or any other duty, 

(k) Uncleanliness, that is to say, if a fire officer while on duty or while 
off duty· in uniform in a public place is improperly dressed or is 
dir,ty or untidy in his person, clothing or accoutrements. 

(I) Damage to clothing Or other articles supplied, that is to say, if a 
fire officer-

(i) wilfully or by carelessness causes any waste, loss or damage 
to any article of clothing or accoutrement, or to any book, 
document or other property of the Fire Service, served out to 
him or used by him or entrusted to his care, or 

(ii) fails to report any loss or damage as above however caused. 
(m) Drunkenness or drug taking, that is to say, if a fire officer, while 

on or off duty, is unfit for duty through ,the taking of drink or drugs, 
(n) Drinking on duty Or soliciting drink, that is to say, if a fire officer­

(i) without the consent of his superior officer, drinks, or receives 
from any other person, any intoxicating liquor while he is on 
duty, or 

(ii) demands, or endeavours to persuade any other person to give 
him, or to purchase or obtain for him, any intoxicating liquor 
while he is on duty. 

(o~ Entering licensed premises, that is to say, if a fire officer, without 
permission or reasonable excuse, enters--

(i) whiie on duty any premises licensed under the liquor licensing 
laws or any other premises where liquors are stored Or distri­
buted when his presence there is not required in the execution 
of his duty, or 

(ii) any such premises in uniform while off duty. 
(P) Lending, borrowing Or accepting presents, that is to say, if a fire 

officer lends money to any fire officer in a senior office or borrows 
money or accepts any present from any fire officer in a lower office. 

(q) Conviction for a criminal offence, that is to say, if a fire officer has 
been found guilty by a court of law of a criminal offence. 

('1') Being an accessory to a disciplinary offence, that is to say, if a 
fire officer connives at or is knowingly an accessory to any offence 
against discipline. 

(s) Uses without the consent given personally of the Chief Fire Officer 
any property including uniforms or facilities provided for the 
purposes of the Fire Service for some purpose not connected with 
his official duties; 

and is liable to such punishment as is prescribed by regulation 110 or by any 
other regulation. 

163. In the application of these regulations to the Fire Service, these Applic,,:tion <;>f 
. regulations shall have effect as if- regulatIOns . 

(a) the expression "an offence" were substituted for the expression 
"misconduct" wherever that expression occurs therein; and 

(b) this Chapter were substituted for regulations 11 to 20, 24 to 28 
and regUlations 62, 63 (1), and 64, 
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164. In this Chapter-

CHAPTER XII 

THE PRISON SERVICE 

PART I 

PRELIMINARY 

"Act" means the Prison Service Act, 1965; 
"Commissioner" means the Commissioner of Prisons; 

"prison officer" means a member of the Prison Service; 
"Prison Service" or "Service" means the Prison Service established 

under the Act. 

PART II 

ApPOINTMENTS, PROMOTIONS AND TRANSFERS 

~~~~~~~¥o~~ 165. The Commission shall prescribe from time to ti-Tne the form and 
of application manner in -which ' 

Application 
for appoint­
men t of Prison 
Officer I 

(a) applications are to be made for appointment to the Prison Service; 
(b) interviews are to be conducted for entry into the Prison Service. 

166. (1) Every application for app05ntment to the office of Prison 
Officer I shall be made in writing to the Director or by personal appearance 
in response to any advertisement issued by the Director through the Press 
and Radio, stating the place, date and time at which a candidate may present 
himself for selection. . 

. . . (2) A Superintendent of Prisons shall make a preliminary selection 
of candidates who have the prescribed qualifications and may, for the purpose 
of making such selection, require enquiries to be made respecting the character 
of any candidate. 

(3) A candidate selected under paragraph (2) shall be required 
_ to take such education test as may be prescribed, and if the candidate is 
successful he shall be required to pass a medical test. 

(4) A candidate who qualifies for appointment to the office of 
-Prison Officer I shall be interviewed by a Selection Board consisting of the 
Deputy Commissioner of Prisons, a Senior Superintendent of Prisons and 
the officer in charge of the Prison Service Training School. 

(5) The candidates shall be placed in order of merit on the basis 
of the educational test and the interview . 

. '. ' ; , - ~ ... 

Appointment 
of office in 
>emor gJ.'ad. 

167. (1) Every application for appointment to an office of Prison 
. Assistant Superintendent and offices in higher grades shall. be made in writinfY 
. to the Director on the prescribed form... '.' ( G 

(2) A candidate who has thep~escribed qualifications may be 
selected for appointment to the office of PnsOn Sllperintendent, either from 
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:a"ri office in a lower grade or on an open competitive basis prescr~bed by 
the Commission. 

168. (1) A Promotions Advisory Board is established which shall consist Establishment 
f . of Promotionl 

o "- Advisory 

(a) a member of the Commission selected by the Commission who 
shall be chairman; 

(b) the Deputy CQmmissioner oiPrisons; and 
(c) one Senior Superintendent of Prisons nominated by the Commissioner. 

(2) A prison officer in a grade lower than that of Prison Assistant 
Superintendent may apply to" the Promotions Advisory Board to take any 
promotion examination when he has been in the service for at least four 
years and subject to paragraph (3), but the qualifying period of four years 
may be waived where such prison officer is in possession of the educational 
qualifications equivalent or superior to the prescribed qualifications. 

(3) In order to determine whether a prison officer in a grade lower 
than that of Prison Assistant Superintendent who appLes to take a promotion 
examination is a suitable candidate to take the examination, the Promotions 
Advisory Board shall examine the record of every such prison officer. 

(4) A prisQn officer who is successful in the promoti.on examination 
shall be interviewed by the Commission and shall be placed in order of 
merit based on performance in the examination and the interview. 

(5) A prison officer who is successful in the promotion examination 
for appointment to an office in the Service shall be . interviewed . jointly by 
the ChairmaI, of the Promotions Advisory Board, by a member of the 
Examinations Board nominated by such Board and by the Commissioner 
and· shall be placed in order of merit based on performance in the examination 
and the interview. 

Board 

169. Notwithstanding that a prison officer may have been successful· in Office! to.resit 

a promotion examination, if such prison officer is not appointed on promotion exammatlOn 

within three years, he shall re-sit the examination for promotion. 

. "170. Whenever in the opinion of the Commission it is possible to do Appointment; 

SO and it is in the best interests of the Service, appointments shall be made ~~~~~ftion 
from within the Service in accordance with these regulations. p~~~~ ~~~ViC. 

171. Where the Commission considers either that there IS no suitable Advertisement 
·candidate already in the Prison Service available for the filling of any of vacancies 

Yac'!-ncy or that having regard to qualifications, experience and merit "it 
would be advantageous and in the best interest of the Service that the 

" services of a person not already in the Service be secured, the Commission 
may authorise the advertisement of such vacancy. 

172. (1) In considering the eligibility of prison officers for promotion, Principles (If 

. the <;om~ission shall take into account the seniority, experience, educational ~~~~~ti~:or 
qualIficatIOns, merit and ability, together with the relative efficiency of such 

" pr~son officers and, in the event of an equality of efficiency of two or more 
pnsonoffic~rs, shall give consideration to the relative seniority of the prison 
officers avaIlable for promotion to the vacancy. 
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. . (2) In the p~rformance of its functions under paragraph (1), the 
CommIssIOn shall take mto account as regards each prison officer-

( a ) his general fitness; 

(b) his position on the seniority list and on the list of results of the 
promotion examinations; 

( c) any special qualifications; 

(d) any special courses of training that he may have undergone 
(whether at the expense of Government or otherwise);-

(e) an evaluation of the Officer's overall performance as reflected in 
the annual staff reports; 

(f) any letters of commendation or special reports in respect o£;any 
special work done by the prison officer; 

(g) the duties of which he has had knowledge; 
(h) any specific recommendation of the Permanent Secretary for 

fi]ing the particular office; 
(i) any previous employment of his in the Service or in the public 

service, or otherwise; 
- (j) any special reports for which the Commission may call; 
( k) his devotion to duty. 

173. (1) The Director shall keep up-to-date seniority lists of all prison 
officers. 

(2) The Commissioner shall ensure for purposes of making rec0l'l1-
mendations for promotion and acting appointments that up-tel-date seniority 
lists are kept of all prison officers showing in respect of each officer the date 
.of -appointment to his present office, date of appointment to his previous office, 
and date of first appointment in the Service. 

_ (3) The seniority of a prison officer shall be determined by the date 
of his appointment to the particular office in which he is serving. The seniority 
of prison officers promoted to the same office from the same date shall be 
in accordance with their seniority in their previous office. 

(4) Where prison officers have entered the Service by competitive 
examination and are appointed to the same office with effect from the same 
date, their relative seniority shall be determined according to the order of 
merit in which they were placed in the examination and interview. 

(5) Where any doubts arise with respect to the seniority of a prison 
officer; the Commission shall determine the seniority of such prison officer. 

Principles of 174. (1) The Cominissioner shall ensure that recommendations made in 
~~t'i~~onfor relation to an acting appointment as a prelude to a substantive appointment 
~gfC:~~~e'i~~e shall pe basE)d on the principles prescribed in regulation 172. 
t~ appointment 

(2) Where in the exigencies of the Service, it has not been-practicable 
to apply the principles prescribed in regulation 172, any prison officer selected 
for an acting appointment in consequence ofa recommendation made under 
paragraph (1) shall not thereby have any special claim to the substantive 
appointment. 

, . 
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(3) In considering the claims of eligible candidates for a substantive 
appointment, the Commission shall take into account the claims of all eligible 
officers. . 

345 

175. (1) Where an acting appointment falls to be made otherwise than Princ~ples of 
1 d t b t t · . h' ffi . d h 11 selectlOnfor as a pre u e 0 a su s an lYe appollltment, t e pnson 0 cer appolll\te s a - acting 

( ) 1 1 b · h . . ffi l' 'bI f h . appointment a as a genera ru e e t e semorpnson 0 cer e Igl e or suc actlllg as a :prelude to 
appointment; appomtment 

(b) assume and discharge the duties and responsibilities of the office 
to which he is appointed to act. 

(2) In making an acting appointment under paragraph (1), the 
Commission shall examine whether the exigencies of the Service would best 
be served by appointing a prison officer from another prison next in line of 
seniority to act when there is a prison officer in the prison who is capable of 
performing the duties of the higher grade, and in such examination the ques­
tion of additional Government expenditure for travelling and subsistence 
allowances and any other expenditure shall be borne in mind. 

176. (1) Where an acting appointment falls to be made whether as a C0IIllll!ssioner 

prelude to a substantive appointment or not the Commissioner shall notify ~~i~bl~f~rison 
the prison officers who are eligible for consideration. ~!~~~;f 

(2) The Commissioner shall, after notification as required by 
paragraph (1), allow a period of seven days to elapse before forwarding any 
recommendations for the filling of such vacancy, for the purpose of allowing 
the prison officers to make representations on the filling of such vacancy. 

(3) Where representations have been made by or on behalf of any 
prison officer, the Commissioner shall forward such representations in their 
original form to the Director. 

177. Except in very special circumstances or in cases of sudden illness, the Pornws~loner 
Commissioner shall submit, well in advance, recommendations for acting r~c~'in~nda­
appointments to permit of their consideration by the Commission before the ~i8:i~ 
date on which the acting appointment is intended to become effective. 

178. In submitting recommendations for acting appointments in any office Connnissioner 
the Commissioner shall state the reasons why prison officers, if any, are being ~~a~~;: for 
passed over. passing over 

officers 

179. Where the Commission delegates its power to the Commissioner to ::,~;e,ere 
appoint a prison officer to act in an office and such acting appointment falls ~PfOi'tt d 
to be made as a result of sudden illness or other very special circumstances e ega e 

for a period not likely to exceed twenty-eight days, the provisions of 
regulation 176 shall not apply. 

PART III 

DISCIPLINE 

180. (1) A prison officer who without reasonable excuse does an act Offences 

which-
(a) amounts to failure to perform in a proper manner any duty imposed 

upon him as a prison officer; or 
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(b) contravenes any of the provisions of these regulations; or 
(c) contravenes any enactment relating to the Prison Service; or 
(d) is otherwise prejudicial to the efficient conduct of the Prison Service 

or tends to bring discredit on the reputation of .that Service or the 
public service, 

commits an offence against discipline and is liable to such punishment as is 
prescribed by regulation 110 or any other regulation. 

(2) Without prejudice to the generality of the provisions of 
paragraph (1) a prison officer commits an offence against discipline if he is 
guilty of-

(a) Discreditable conduct, that is to say, if a prison officer-
(i) while on or off duty acts in a disorderly manner or any 

manner prejudicial to discipline or likely to bring discredit 
on the Prison Service, or 

(ii) while on or off duty, borrows money from a subordinate 
officer, or lends money to a superior officer, or 

(iii) drinks intoxicating liquor or smokes either within the prison 
(except under such restrictions as may from time be prescribed 
by the Commissioner) or while on duty in a court or in charge 
of prisoners outside the prison, or 

(iv) while on duty uses obscene, abusive Or insulting language to 
another prison officer, or any other member of the public 
service, or 

(v) while on duty assaults a prison officer, or any other member 
of the public service, or 

(vi) while on duty or liable to be called upon for duty is unfit for 
duty through drinking intoxicating liquor or taking drugs. 

(b) Insubordinate conduct, that is to say, if a prison officer is 
insubordinate by word or act towards any prison officer, whose 
orders it is for the time being his duty to obey. 

(c) Disobedience to orders, that is to say, if a prison officer without 
good and sufficient cause fails to carry out any lawful order whether 
in writing or not. 

(d) Neglect of duty, that is to say, if a prison officer-
(i) neglects or without good and sufficient cause fails promptly 

and diligently to do anything which it is his duty as a prison 
officer to do, or 

(ii) by carelessness or neglect contributes to the escape of a 
prisoner, or 

(iii) by carelessness or neglect in the course of his duty contribu1tes 
. to the occurrence or any loss, damage, or injury to any person 

or property. 
(e) False statements, that is to say, if a prison officer knowingly makes 

any false, misleading or inaccurate statement either orally or in 
any official document or book, or signs any such statement, or, 
with intent to deceive destroys or mutilates any such document or 
book or alters or erases any entry therein whether in connection 
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with his duties as a prison officer or as an officer or member of 
any club or fund connected with the prison or the staff of the 
Prison Service. 

(f) Failure to account, that is to say, if a prison officer fails to account 
for, or to make a prompt or true return of any money or property 
for which he is responsible whether in connection with his duties 
as a prison officer or wi1h any club or fund connected with the 
prison or the staff of the Prison Service. 

(g) Breach of confidence, that is to say, if a prison officer without 
proper authority-

(i) divulges any matters which ilt is his duty to keep secret, or 
(ii) comniunicates directly or indirectly to the Press or to any 

unauthorised person any matter which may have become 
known to him in the course of his public duties, or 

(iii) publishes any matter or makes any public pronouncement 
relating to prisons or prisoners or the administration of the 
Prison Service. 

(h) Improper relations with prisoners or ex-prisoners, that is to say, 
if a prison officer-

(i) communicates with a prisoner for an improper purpose, or 
(ii) uses obscene, insulting or abusive language to a prisoner, or 

(iii) allows any undue familiarity between a prisoner and himself 
or any servant of the prisoner, or 

(iv) knowingly and without proper authority communicates with 
any ex-prisoner, or 

(y) knowingly and without proper authority discusses his duties 
or any matters of discipline or prison arrangement within the 
hearing of a prisoner, or 

(vi) knowingly and without proper authority takes into his employ 
an ex-prisoner, or 

(vii) knowingly and without proper authority allows any person 
to communicate with a prisoner who is not authorised to do so. 

(i) Trafficking, that is to say, if a prison officer knowingly and without 
proper authority-

(i) carries out any pecuniary or business transactions with or on 
behalf of any prisoner or ex-prisoner or with a friend or 
relative of any prisoner or ex-prisoner, or 

(ii) brin~s in~o the prison or carries out of the prison or attempts 
to bnng m or carry out, or allow to be brought in or carried 
out, to or for any prisoner any article whatever, or 

(iii) acceP.ts any present or ~onsideration. from any prisoner or 
. ex-pr~soner or from a frIend or relatIve of any prisoner or 
ex-pnsoner. 

(j) Cor~uptp~actice, tha! is to say, if kno:vingly, a prison officer­
(1) SOh~ItS o~ re~eIves an. unau~hon~ed f~e, gratuity or other 

consIderation m connection With hIS duties as a prison officer, 
or 
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(ii) improperly uses his character and position as a prison officer 
for his private advantage. 

(k) Unlawful or unnecessary exercise of authority, that is to say, if a 
prison officer-

(i) deliberately acts in a manner calculated to provoke a prisoner, 
or 

(ii) in dealing with a prisoner uses force unnecessarily or, where 
the application of force to a prisoner is necessary, uses undue 
force. 

(l) JliIalingering, that is to say, if a prison officer feigns or exaggerates 
any sickness or injury with a view to evading duty. 

(m) Absence without leave or being late for duty, that is to say, if, 
without reasonable excuse, a prison officer is absent without leave 
from ,the prison or from any parade or place of duty or is late for 
any duty or parade. 

(n) Uncleanliness, that is to say, if a prison officer while on duty or 
while off duty in uniform in a public place is improperly dressed 
or is dirty or untidy in his person, clothing or accoutrements. 

(0) Damage to clothing or other articles supplied, that is to say, if a 
prison officer-

(i) wilfully or negligently damages or loses any article of clothing 
or personal equipment with which he has been provided OT 

entrusted, or fails to take proper care thereof, or 
(ii) neglects .to report any damage to, or loss of, any article of 

clothing or personal equipment however caused. 

(P) Conviction for a criminal offence, that is to say, if a prison officer 
has been found guilty by a court of law of a criminal offence. 

(q) Una'Uthorised possession of property, that is to say, if a prison 
officer while on or off duty is knowingly and improperly in posses­
sion of public property or of property belonging to another prison 
officer or of property belonging to any prisoner or to a friend or 
relative of any prisoner. 

(r) Being an accessory to a disciplinary offence, that is to say, if a 
prison officer connives at or is knowingly an accessory to any 
offence against discipline, 

and is liable to such punishment as is prescribed by regulation 110 or by any 
other regulation. 

181. In the application of these regulations to the Prison Service, these 
regulations shall have effect as if-

(a) the expression "an offence" were substituted for the expression 
"misconduct" wherever .that expression occurs therein; and 

(b) this Chapter were substituted for regulations 11 to 20, 24 to 28 
and regulations 62, 63 (1) and 64. 

~ I 
i 
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FIRST SOHEDULE 

FORM I Reg. 3(1) 

OATH OR AFFIRMATION OF OFFICE 

I, do swear/solemnly declare and affirm, that I will without 

fear, favour, affection or ill-will, well and truly perform Tny duties in the office of Ohairman/ 

member of the Public Service Oommission in the exercise of the powers vested in the Public 

Service Oommission under the Trinidad and Tobago (Oonstitution) Order-in-Oouncil, 1962, 

gnd that I will not directly or indirectly reveal any information to any unauthorised person 

or otherwise than in the course of duty. So help me God_ 

Sworn/Declared before me this day of ,19 

Judge of High Cou'rt 

FORM II Reg. 3(2) 

OATH OR AFFIRMATION OF OFFICER OF THE OOMMISSION 

I, do swear/solemnly declare and affirm that I will not 

directly or indirectly reveal to any unauthorised person or persons or otherwise than in 

the course of duty any information in connection with the business of the Oommission 

which may come to my knowledge in the course of my duties as SecretaTY/ 

Ito the said Oommission. So help me God. 

Sworn/Declared before me this day of ,19 . 

• Judge of High Court 
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Aid to Pioneer Industries-Notice 

Government Notice No. 130 

TRINIDAD AND TOBAGO 

THE AID TO PIOJI.!EER INDUSTRIES ORDINANCE, CH. 33. NO.3 

NOTICE 

IN accordance with the provisions of subsection (2) of section 3 of the Aid 
to Pioneer Industries Ordinance, notice is hereby given that subject to the 
consideration of any objections which may be received by him pursuant to 
this notice, the Governor-General proposes, under subsection (1) of section 3 
of the said Ordinance, to make an Order in the form set out in the Schedule 
hereto. 

2. Any person who objects to the making of such Order is hereby invited 
to give notice in writing of his objection and of the grounds on which he relies 
in support thereof to the Secretary to the Cabinet on or before the 3rd day of 
November, 1966. 

(2 ins.). 

SCHEDULE 

G. L. BOWEN 
Secretary to the Cabinet 

THE AID TO PIONEER INDUSTRIES ORDINANCE, CH. 33. No.3 

ORDER 

MADE BY THE GOVERNOR-GENERAL UNDER SECTION 3 (1) OF THE 
AID TO PIONEER INDUSTRIES ORDINANCE 

THE AID TO PIONEER INDUSTRIES (MANUFACTURE OF 
FOOD PREPARATIONS) (AMENDMENT) ORDER, 1966 

1. This Order may be cited as the Aid to Pioneer Industries 
(Manufacture of Food Preparations) (Amendment) Order, 1966. 
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2. The following paragraph is hereby substituted for paragraph 2 G.N. No. 
of the Aid to Pioneer Industries (Manufacture of Food Preparations) 120-1966 
Order, 1966:-

"2. The manufacture of food preparations on a factory scale 
is hereby declared to be a pioneer industry and dehydrated soup 
preparations, gravy bases in powder form, flavoured drink pow­
ders, peanuts (fried, roasted and packaged), packaged gulab­
jamoon, pork rinds and corncurls so manufactured are hereby 
declared to be the pioneer products of that industry." 

Dated this day of , 1966. 

Secretary to the Cabinet 
(IDC/I/2019). 

GOVERNMENT PRINTERY. TRINIDAD, TRINIDAD AND TOBAGo-1966 


