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TRINIDAD AND TOBAGO. 

LJ.S.] 

[Published as a Supplement to the '~Royal Gazette" issued on 
.the 2nd day of May. 1935.] 

No. 6-1935. 

I ASSENT, 

A. C. HOLLIS, 
Governor. 

27th April, '1935. 

2nd May, 1935. 

AN ORDINANCE to make provision for the fixing of a 
Minimum Wage for Labour. 

BE it enacted by the Governor of Trinidad; and Tobago 
with the advice and consent of the Legislative Council 

thereof as follows: - . 

1. This Ordinance may be cited as the Labour (Minimum . 
Wage) Ordinance; 1935 . 

. 2.- (r) Whenever the Governor in Executive Council . 
is satisfied that the wages paid in the Colony or any part . 
of the Colony for any occupation are unreasonably low, 
he may by proclamation fix a minimum rate of wage for 
that occupation. . 

(2) Where a minimum rate of wage is fixed in respect 
of a part of the Colony the boundaries thereof shall be set 
out in the proclamation. . 

(3) The Governor in Executive Council. may by.. 
proclamation vary or cancel a minimum rate of wage. 

(4) The Governor in Executive Council may by 
proclamation revoke any proclamation made under this 
section. 
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(5) Any such minimum rate as aforesaid or the 
cancellation or variation of any such rate shall become 
effective as from the date specified ~n that behalf in the 
proclamation. . . 

(6) All proclamations under this se~tion shall be 
published in the Royal. Gazette and a dally. newspaper. 

1935· 

3.-(1) The Governor in Executive Council may WhereAppomtment . 
he considers it desirable appoint advisory boards, to consider If!:a.V::ory 
the wages paid for any occupation . 

. (2) The Governor in Executive Council may make 
regulations as to the constitution appointment and duties 
of advisory boards. 

4.-(1) Where a minimum rate of wage fixed by the Penalty for 
Governor in Executive Council has become effective an notpa:ying 
employer shall in cases to which the mininlUID rat~ is :C~~d;?e 
applicable, pay wages to the person employed at not less ;:~:Ch~:m 

. than the minimum rate clear of all deductions and if he effective. 
fails to do so shall be liable on summary conviction before 
a Ma.gistrate in respect of each offence to a fine not 
exceeding one hundred dollars and to a fine not exceeding 
twenty-five dollars for each day on which the offenc'e is 
continued after conviction therefor. . 

(2) In sub-sedion (1) of this section the expre.ssion Meaning.of 
tc deductions" shall not apply to loans free of premiUlTI" deduotlOns" . 
?r interest advanced on account of wages or to payments . 
In respect of tools .or }mplements supplied to and used by 

,;" .• ?-.. labourer in his occupation as such, but shallinClude 
~,;~;{;~;.~;t.~~ggSti£!1S which could otherwise lawfully beinadefrom 
.l,·~}t>~/~ya.g~~:~p'respect of land rent or fines Ulider· the provisions . . 
·oc~,c.,~~gt~~~~QQl:1~.,9,Ctnd ·lO~QfJg~.~TI":u.ck_Drdinance,. or inrespect Cap. 156. 

.' -pf.anY'})~h.ermatter.whatsoever.. '... . ....... _ 
'. ,,'. . ff~qn .~h~ convictIon of al1~mployer uIlder sub-section 

.. .. . . .' ...... . ............ ' .' l>yth~;coIiyidio:rl'cadjudge 
. 'in ad_diti~nto'any fine; 

.. ' '. tobe,c'due to theperson 
. the wagesljeing calculated 

.1'>"51 .. "·.··.I> ... T\~,i,.;m n.F~.6f .. ~age{~i.¥p;:~e .. r(ihis~~~fJ~~foE9~:1{0~btdbet:. 
hona~~~the?~~~~9~~~dfBJ.eKson ~niPl()yed to-recover 

'-'. '-." ~ ___ .'·:,-_-l ;'::7' . -'~. -, - -
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(4) Where an off{lnce for which an employe~ is by 
virtue of thIS section liable to a fine has in fact been 
committed by ~ome agent of·the employer or other person, 
that agent or other person shall be liable to be proceeded 
against for the offence in the same manner as if he were 
the employer, and either together' with, or before or after 
the conviction of the employer, and shall be liable on 
conviction to the same punishment as that to which the 
employer is liable. . 

(5) Where an employer who is charged with an offence 
against this section pr9ves to the satisfaction of the Court 
that he has used due. diligence to enforce the e~ecutioh 
of this Ordinance, and that thE. offence was:.in fact 
committed by his ;:l.gent or some other person without his 
knowledge, consent, or connivance, he shall, in the event 
of the conviction of that agent or other person for the 
offence, be exempt from any fine in respect of the offence, 
without prejudice, however to the power of the Court 
under sub-section (3) of this s~ction to adjudge him to pay 
any sum which appears to the Court to be due to the person 
employed on account of wages. 

(6) Itshillbethedutyofeveryemployerinanoctupation 
to which a minimum rate is applicable, to keep such records 
of wages as are necessary to show that the provisions of 
this .ordinance are being complied with as respects persons 
in his employment, and if he fails to do so he shall be liable 
on 0 ~ummary conviction before a Magistrate in respect 
of each offence to' a;' fine not exceeding ten dollars and 
abo to a fine not exceeding five dollars for every day 
during which the default continues after conviction. . 

(7) On any prosecution of a person for failing to pay 
wages at not less than the minimum rate, it shall lie on 
that person to prove that he has not paid wages at less 
than the minimum rate. . 

Afpoi~tment 5.-{r) The Governor in Executive Council may appojnt 
o offlcers and 1- ff' h think f th -power of SUC1~ 0 lcers as e may necessary . or . e purpose 
.entry ti~nd of investigating any complaints and otherwise securing' 
Inspec. h b Of h f hi 0 di t e proper 0 servance 0 t e provisions 0 t S· r· nance. 
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(2) Any such officer. shall have power to _ ~nter at aU 
reasonable times upon the premises of any employer in 
an occupation to which a minimum rate is applicable and to 
require the production of wages sheets or other record of 
wages by any such employer and to inspect and examine 
the same and copy any material part thereof. 

(3) If any person hinders or molE-sts any officer in 
the exercise of the powers given by this section or fails 
or refuses to produce any wages sheet or other rEcord of 
wages, that person shall be liable on summary conviction 
before a Magistrate in re~:pt'.ct of each offence to a fine not 
exceeding twenty-five dollars; and if any person makes 
or causes to be made or knowingly allows to be made any 
wages shEet or record of wages or record of payments 
which is false in any material particular or produces or 
causes to be produced or knowingly allows to be produced 
any such sheet or record to any officer. acting III exerCIse 
of the powers given by this section knowing the same to 
be false, he shall be liable on summary. conviction before 
a Magistrate to a _ fine not exceeding one hundred dollars, 
or to irilprisonment for a tum not exceeding-three months 

, with or- without hard labour." . 

1935· 

. 6. Any agreement' for the payment -of wages in Agreement. in 
. t' f h . . f thi 0 d' h II contraventIon cant raven IOn 0 t e proVISIOns as. r mances a of this 

. - Ordinanoo 

in Council this twelfth day of April, 
Our Lord ant. thousand nineh,undredand 

~J~ O'CONNOR; 
.. Clerk 0/ tneCouncil, .. ' 
-, . 

void. 


