
























































































































































































LAWS OF TRINIDAD AND TOBAGO 

Industrial Relations Chap. 88:01 
Industrial Relations (Certification of Recognition) Regulations 

(b) an account of that person or any other person having 
voted or refrained from voting. 

8. Where the Board determines an application for 
certification of recognition and is satisfied that the applicant trade 
union should be certified as the recognised majority union, it shall 
issue to that trade union a certificate in the form set out as 
Form 2a in the Schedule. 

9. (1) Every trade union that at the commencement of the 
Act is deemed to be recognised as the bargaining agent for work­
ers comprised in a bargaining unit contemplated by a collective 
agreement in accordance with section 86(1) of the Act shall be 
issued by the Board a certificate in the form set out as Form 2b in 
the Schedule. 

(2) Where the Minister issues a certificate to a trade union 
under section 86(2) of the Act, the trade union shall upon presen­
tation to the Board of the Minister's certificate and upon the 
Board being satisfied as to the appropriateness of the bargaining 
unit be issued a certificate in the form set out as Form 2c in the 
Schedule. 

10. The record of certification required to be kept by the Board 
under section 41(1) of the Act shall be in the form set out as 
Form 3 in the Schedule. 

11. Upon a trade union being certified by the Board as the 
recognised majority union thereby replacing another trade union 
that immediately before the certification was the recognised 
majority union, the Board shall revoke the certification of the 
previously recognised majority union and cause appropriate 
amendments to be made in the record of certification referred to 
in regulation 10. Every such revocation shall be published in the 
Gazette and where the trade union whose certification has been 
revoked is a party to a subsisting collective agreement the Board 
shall immediately inform the Court of the revocation. 

12. (1) Where the Court orders the cancellation of a trade 
union's certificate of recognition the Board shall thereupon can­
cel the relevant entry in the record of certification referred to in 
regulation 10 and shall cause notice of the cancellation to be 
published in the Gazette and in at least one daily newspaper cir­
culating in Trinidad and Tobago. 
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Chap~ 88:01 Industrial Relations 
Industrial Relations (Certification of Recognition) Regulations 

(2) In this Regulat" d in regulation 11 "Court" means 
the Industrial Court established under section 4 of the j ct. 

'0 Any person who alters, defaces or removes any notice 
posted by the Board in accordance with its rules is guilty of a I 

offence. 

14. A person who contravenes these Regulations is guilty of an 
offence and, save in the case of an offence against regulation 6, is 
liable on summary conviction to a fine of five thousand dollars 
and in the case of a continuing offence to a further fine· of two 
hundred dollars for each day the offence continues. 

V:here the person guilty of an offence against these: .egula­
tions is a company, every director, manager, secretary and other 
officer of the company is guilty of the like offence and liable to 
the like punishment unless he proves that the act or omission 
constituting the offence took place without his knowledge or 
consent. 

FORM 1 

THE IN::;.-:;:-::-,:..·.:... :-"ELATIONS 
(CERTIFICATION OF RECOGNITION) REGULATIONS 

ApPLICATION FOR CERTIFICATION OF RECOGNITION 

1. Name of Claimant Union ................................. . 
Registered or Busine&s Address : ............................... . 

2. Name of Employer ....................................... . 
Address ..................................................... . 

3. (a) Description of the bargaining unit for which certification is 
sought: ...................................................... . 



LAwS OF TRINIDAD AND TOBAGO 

Industrial Relations Chap. 88:01 
Industrial Relations (Certification of Recognition) Regulations 

(b) The location(s) at which the workers in the above mentioned 
bargaining unit normally work: ................................. . 

4. Approximate number of workers comprised in the bargaining unit 
for which the claimant Union seeks certification: .................. . 

5. Approximate total number of workers employed in the undertak­
ing or business of which the proposed bargaining unit forms a part: 

6. Give the name of any other Trade Union representing or claiming 
to represent for collective bargaining purposes, any or all of the workers 
covered by this application: .................................... . 

7. (a) Is there any existing or recently expired Collective Agreement 
pertaining to any or all of the workers covered by this application? 

(b) If known, give date of termination of Agreement: ........... . 

8. Other relevant statements (Attach pages if necessary): ........ . 

The Claimant Union, claiming that it has as members in good standing, 
within the meaning of the Act, more than fifty per cent (50%) of the 
workers in the bargaining unit hereinbefore described, hereby makes 
application, pursuant to section 32 of the Act, to be certified by the 
Registration Recognition and Certification Board as the recognised 
majority Union in respect of the workers in the said bargaining unit. 

Made and Signed on behalf of the Claimant Union this ........ day 
of ........ , 19 ... .. 

Signature ... .......................... . 
Office held ........................... . 

FORM2a 

THE INDUSTRIAL RELATIONS 
(CERTIFICATION OF RECOGNITION) REGULATIONS 

CERTIFICATE ISSUED TO 
RECOGNISED MAJORITY UNION 

Issued this .......... day of .......... , 19 ... .. 
By virtue of and pursuant to the authority vested in it by section 37 of 
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the Industrial Relations Act, the Registration Recognition and 
Certification Board hereby certifies .............................. . 

(Name of Union) 
as the recognised majority Union in respect of the workers employed 
by: 

(Name of Employer) 
and comprised in a bargaining unit as hereunder described: ........ . 

The number of workers in the bargaining unit aforesaid as at the 
relevant date, that is to say the ........ dayof .......... ",19 .... was 

The Certificate is effective from the ....................... day of 
............ , 19 ..... 

Chairman 
(Seal of Board) 

Secretary 

FORM2b 

THE INDUSTRIAL RELATIONS 
(Cf'RTIFICATION OF RECOGNL~ON) RE...: ____ IIONS 

CERTIFICATE ISSUED TO 
RECOGNISED MAJORITY UNION 

Issuel this ........ day of ............ , 19 .... . 
Pursu nt to section 86(1) of the Industrial Relations Act, the Regis­

tration.ecognition and Certification Board hereby certifies: ..... ' ... 

(Name of Union) 

as the recognised majority Union in respect of the workers employed 
by: ........................................................... . 

(Name of Employer) 
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comprised in a bargaining unit as hereunder described: ............ . 

The Union and the Employer herein mentioned are parties to kegis-
tered Collective Agreement No ....... . 

Chairman 
(Seal of Board) 

Secretary 

FORM2c 

THE INDUSTRIAL RELATIONS 
(CERTIFICATION OF RECOGNITION) REGULATIONS 

CERTIFICATE ISSUED TO 
RECOGNISED MAJORITY UNION 

Issued this ........ day of ............ , 19 .... . 
Pursuant to section 86(3) of the Industrial Relations Act, the· :tegis-

tration Recognition and Certification Board hereby certifies: ....... . 

(Name of Union) 
as the recognised majority Union in respect of the workers employed 
by: .......................... , .............................. . 

(Name of Employer) 
comprised in a bargaining unit as hereunder described: 

Chairman 

(Seal of Board) 

Secretary 
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FORM 3 

THE INDUSTRIAL RELATIONS (CERTIFICATION OF RECOGNITION) REGULATIONS 

RECORD OF CERTIFICATION 

YEAR 19 ..... . 
~ 
" Parties Descrip-

tion of Number Date of = .. 
c::> 

Appropri- of Certifica-
Certifi- Date of ate Bar- workers in tion as Date of 

cate File Applica- gaining Determined Recognised Variation Variation 
Number Number tion Unit as Bargaining Majority of Bargain- of Bargain-

Claimant Union Employer Determined Unit and Union and ing Unit ing Unit Remarks 
by the Relevant Relevant 
Board Date Date 
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